Agenda

. Consideration/Approval Of Temporary Certificated Contract: Jennifer

. Discussion/Information On District Facilitics Projects And Maintenance

?
Grass Valley School District
Special Meeting of the Board of Trustees

5:30 p.m. Open Session

District Administration Office
Date: January 24, 2017 10840 Gilmore Way

Grass Valley, CA 95945

Paula Roediger, Board President

Frank Bennallack, Board Clerk
Tom Petitt, Board Member

Jeanne Michael, Board Member

Bonnic Taylor, Board Member

Call To Order

Adoption Of The Agenda

Discussion Of Non-Agendized Items Brought Up By Members of The Public

This is an opportunity for members of the audience to address the Board on non-agenda items.
Agenda items may either be addressed at this time or when the items come up for discussion. The
Board cannot discuss or take action on non-agenda items tonight, but items may be put on an
agenda at a later Board meeting for discussion and/or action.

Cox, Special Education Teacher For The Remainder Of The 2016/17 School
Year (pe. 1)

Consideration/Approval Of Revisions To The Single Site Plans For Student
Success For The 2016/2017 School Year For Lyman Gilmore And Bell Hill
Academy Schools (pgs. 2-74)

Consideration/Approval Of Invoice For Extra Site Work From Freschi
Construction, Inc. For The District Support Services Building Project, Total
Cost $13,000.00 (pg. 75)

Needs

The Board will review the facilities projects and maintenance needs identified
throughout the District.
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ACTION

Discussion

ACTION

ACTION

ACTION

Information
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H. Consideration/Approval Of Direction For Facilities Projects And |ACTION
Maintenance Needs, Including Funding, In The District

The Board will consider direction and process for needed facilities maintenance
and repairs throughout the District.

I. Future Agenda Items Information
= Board Workshop - Facilities

J. Future Board Meetings/Activities Information
* 01727/17 Friday - IBB Meeting 8:30 a.m.

02/01/17 Wednesday — Health Benefits Commitiee Meeting 3:30 p.m,

02/08-10/17 Wed/Th/Fri, Superintendent’s Symposium in Palm Springs

02/14/17 Tuesday, Regular Board Meeting (Open Session 6:30 p.m.)

02/24/17 Friday, IBB Meeting (8:30am — 3:30pm)

K. Adjourn To Closed Session, If Necessary

L. Adjournment

Posted: 01/20/17

This agenda was posted at least 24 hours in advance of the meeting at the Grass Valley School District
Adminis

trative Offices, 10840 Gilmore Way, Grass Valley, CA 95945. It was also posted at each school sites:
Lyman Gilmore Middle School, Margaret G. Scotten School, Bell Hill Academy, Grass Valley Charter
School.

Materials prepared in connection with an item on the public meeting agenda are available for public
inspection at the meeting.

Writings that are public records, part of this regular meeting’s Open Session, and distributed 1o all or a
majority of the Governing Board less than 72 hours prior to this meeting will be made available to the
public during regular business hours at the District Office, and may be posted on the District’s website at
www.gvsd.us

If you need a disability-related modification or accommodation, including auxiliary aids or services, to
participate in the public meeting, contact the District Office at (530) 273-4483 at least 48 hours before the
scheduled Board meeting so that we may make every reasonable effort to accommodate you. [Government
Code § 54953 .2; Americans with Disabilities Act of 1990, § 202 (42 U.S.C. §12132).|
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The Single Plan for Student Achievement

School: tyman Gilmore Middle School

CDS Code: 29-66332-6027122

District: Grass Valley Elementary School District
Principal; Christopher Roberts

Revision Date:  January 2, 2017

The Single Plan for Student Achievement (SPSA) is a plan of actions to raise the academic performance of all students.
California Education Code sections 41507, 41572, and 64001 and the federal Elementary and Secondary Education Act
(ESEA} require each school to consolidate all school plans for programs funded through the ConApp and ESEA Program
Improvement into the SPSA.

For additional information on school programs and how you may become involved locally, please contact the following
person:

Contact Person: Chris Roberts

Position: Principal
Phone Number: {530) 273-8479
Address; 10837 Rough and Ready Hwy.

Grass Valley, CA 95945
E-mail Address: croberts@gvsd.us

The District Governing Board approved this revision of the SPSA on Pending 01/24/17.
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Table of Contents

SCNO0I VISION BN MISSION ..oovvieieisisicnsiiisesessisssserissssrssseessssssssensssssss sses o samissssasissesins e esesessemsasses semsssesessssesmssstesemt st senssessssesss

B W

BT, PRI s ynsmnm om0k 50 o A ST S i R N SR S B e TS e B st s

F -9

Comprehensive Needs ASSESSMENT COMPONEBIS «..iumirsmerrmsememmssesmsrassresssasras sess sssssss sisssss sesomessesameeseasrarsrassmseresensssssssnsssses

-

T e T et S .

F=9

sumvs L T e sapnpasas

O RN BRI . ycevummn smorhmans s ansmsui i o s iR o A4 i b i G
Anplysls OF CUNPerTt I SErCEION] PLOBRNN ovirisrineissieissnssimssesos oo st i cohiss s oo s s oo e e et
Description of Barriers Bnd REPted SCR00I GOBIS ......ciuiiicicrruucrmss prisssrsssrississsssssissesessrsasessssriammssmss semsasessasmis sesssssas s stase

School and Student Performance Data ...........

w oW w B B

CAASPP RESUIS (ATl SEUGRNEE] ..o eirsseve s sresesissssssssassssssssersssstessssssssness sense seesase sessnsn st eesenssesssessssasmse st eseesesesssasss
CELDT (Annual Assessment) Results................ i T R B T e e A
CELDT AR ASSE somENE] BREUIS it i s s ey e e S i i
Planned Improvements in STUGEnt PEMOMMBNCE ...o..ccve e nsn s semsnsbasssrssesssssessmsesessmessessmsesesessessasemsssssesessssssseessssess 16
SCROOI GOBI H1...oocsiiscssiiissss st rasenes s a e sesere s sesar s ems sssms s s et st s st inmes s sssenanresessnressssseresensmsssesssreseseersssens 15
SETOD) BOAL IR, sy v i v e A 58 A s S A s B e P e b o i
e T e E T e L e g e | -
School Bl Bl s i s e e s e e e
Centralized Services for Planned Improvements in Student PErfOrMante .......vi e eeevemeeeeseesssssssesssessmsessssenesssssssmssssens. 30
Centralized Service GOal HL ..ot sisasssrssssess st st sssssssssesanemssssesssenssesesessmseresssssasssssenesss 30
Contralizod Senice BOBIHR ... o icximemimimim o bodbe i abiss s b e oo e A Ee e v e S e s
Contralized Senioe BoBl M e e i e i o s e P i s S i oy
Summary of EXpenditures in this PIaN ... ... crensosneissssssnissssssssssessssssssssssssssssssssonsssssessesnssssssesssssssessesssessssesess, 38
Total Expenditures by Object Type and FUNGING SOUMTE ......voviieivimimenssieesessmsseessnsssesseresssessesssssmssssssssssssssessssssessesess 38
Torak ExpEnaiturss By PURING SOMIVEE o imss it i s A aa
Total: Experitires DY OBJRCE TG i iaiiinsm misiis s it s e R e e i o
Total EXPenditures BY GOA i inrernnsessrirserersssrsssss ssrss sobss s e ssbsbsssmsmsmsn memsnsems msasassssssasanns sssssssnsss rassss sesemesesns 37
5chool 5ite CounCl MEMBEISIID ..o e tisissimesas s ssestssasnessessesssnseresssensnsesesessssnsresessssssssesesesasesmesssssssnseene. 38

ROCORMNE A ACIOE: S A SAITATICRE 1 iwmsin s oo smssins s e nd i s o e e e S S b e

The Single Plan for Student Achievement 20f39 e



School Vision and Mission

Lyman Gilmore Middle School’s Vision and Mission Statements

Lyman Gilmore Middle School welcomes over 500 students each morning. With a dedicated staff that values the whole child,
Gilmore hosts a wealth of academic and enrichment options. Electives include computer animation, Gilmore News Network, dance,
band, art, musical theater, foods, computer programming, coding, robotics, STEAM, and more. Academic options include high school
level math (Algebra and Geometry equivalent) available in 8th grade, hanors courses, and a learning center with multiple resources.
Lyman Gilmore has been recognized as a California Distinguished School, a Title One Academic Achieving School, and has been
ranked, through various measures, as in the top 1% to 15% of middle schools in California. We live up to our mission statement,
which reads, “Lyman Gitmore Middle School is a safe, nurturing, stimulating, and adventurous learning community dedicated to
ensuring that all learners are respected, encouraged, and supported in their academic, social, and personal growth.

Principal’s Message

“Flying into the future,” the Lyman Gilmore Middle School motto, harkens back to the school's namesake, Lyman Gilmore, Jr., an
aviation pioneer who claimed he achieved “powered free flight” prior to the Wright brothers. His airfield, site of the first commercial
airport west of the Mississippl, is now home to the campus of Lyman Gilmore Middle School. Built in 1968, Gilmore serves over 500
students from over 72 square miles.

The motto describes our mission — preparing young students for their future. Educators at Gilmore take this unique stage of human
development into account as we prepare our students to “take off” for successful horizons. From our extensive model technology
program with ipads for students, to the widest array of middle grade elective courses offered in Nevada County, to the effective
variety of specialized programs to meet the unique needs of individual students, we strive to help students realize the future of their
choice, Gilmore graduates fil! the ranks of student government, performing arts groups, athletic teams, and honors/AP courses at
our local high schaols and move on to such places as MIT, Stanford, Berkeley, and Princeton. Many also stay to make homes in our
beautiful ares, and we are pleased to see 50 many alumni return as parents and teachers of new students.

Lyman Gilmore prides itself on meeting the needs of the “whole child” and providing a well-rounded, balanced education. Every
weekday morning, different clubs and activities (Gilmore News Network, Math Club, Interact and various sports teams to name a
few) meet before school. Everyday after school, a host of other activities takes place, (including our free after-school program)
providing students an opportunity to explore, Jearn and grow in a safe, stimulating environment. Equal pride is also taken in student
academic growth. We take our state test scores very seriously (CAASPP) and for that reason have set goals that are specifically
directed toward improving test scores and better preparing our students for high school academia.

Like our students, the Lyman Gilmore staff s continually challenged to learn and to grow, to be part of creating a future that is
inspiring and hopeful, Lyman Gilmore, Jr. was part of creating a future of possibilities that few could even dream. The school that
bears his nama is pleased to carry on that legacy.

Gilmore's Vision Statement is: “As lifelong learners, we are empowered to succeed, have confidence in our potential, and see the
world as a place full of opportunities.”

District Mission Statement: Together.....Inspiring success in every child.

The Grass Valley School District is a multi-faceted community passionately committed to developing personal excellence and
preparing each individual for the future through a strong academic program enhanced by a wide range of innovative choices in a
responsive and safe environment,

District goals are ™

We will acknowledge, project, and communicate our strengths and values throughout the community to enhance public image.

We will actively involve families, schools, businesses, senior citizens, and the community at large to create a cooperative partnership
that is enriching and mutually beneficial.

We will create a cohesive and supportive school community.

We will aggressively seek alternative funding sources for the Grass Valley School District.

We will provide an articulated, quality educational program that defines what students should learn, know, and be able to

do, with outcomes, which can be effectively assessed and reparted.

We will seek ways and means to increase the use of instructional technology as a learning and productivity tool.

We will create an educational environment that addresses the social, emotional, and physical needs of our students.

The Single Plan for Student Achievement 3of 39 11717



School Profile

Lyman Gilmore School is a middle school with approximately 500 fifth through eighth grade students, We offer strong visual and
performing arts and academic programs that are not offered countywide. All teachers are credentialed and all staff are highly
quaiified. Al teachers are qualified to teach English Language Learners in the subjects that they teach and are appropriately
credentizled and placed for their job assignments. The school has a psychalogist, counselor, part time speech and language
therapist, special education teachers and a Title 1 teacher and staff support. We have a robust after school program that serves
over 100 students annually. English Learners receive additional support from a classified aide as well as their teacher. The school
has a library and 2 computer labs that serve all students and all 6th through 8th grade students use iPads daily with 5th graders
using IPod touches and ChromeBooks daily. Recently, the district purchased more Chromebooks to better prepare our students for
high school (Nevada Union High School is a one-to-one ChromeBook school). A class set of Chromebooks has been purchased for
each grade level (K-8). A full time Assistant Principal and Principal are the administrators of the school. The school holds regular
celebration assemblies for schaol spirit, student acknowledgment for PBIS, and to highlight our technology program with the
Gilmore News Network. Students are recognized for academics, attendance at assemblies and can earn points for their involvement
in various categories to become a member of Block G; 2 group of students that have become involved various opportunities on
campus and students Gilmore feels are well-rounded students. The school is currently using SWIS (School-Wide Information System)
to track student behavior and is in their third year of PBIS (Positive Behavior Intervention Support) implementation. In January 2017,
staff will be trained in Tier 3 PBIS training. This is provided by the Nevada County Office of Education.

Comprehensive Needs Assessment Components

Data Analysis
Please refer to the School and Student Performance Data section where an analysis is provided.

Surveys
This section provides a description of surveys (i.e., Student, Parent, Teacher) used during the school-year, and a summary of results
from the survey(s).

The staff, students and parents are surveyed at least annually through the California Healthy Kids (and staff) Survey (7th graders),
Safe Schools/Healthy Students and the Grass Valley School District's LCAP survey. This survey data is used to provide guidance and
improve programs to district leadership for the school and aide in the creation of the LCAP. Other surveys are used throughout the
school year with staff, students, and parents in order to make decisions in areas of school business, school culture, school rules, etc.
Survey Monkey is one online form of surveys that is used to conduct this business. Any survey data collected is used specificaily to
help better Lyman Gilmore Middle Schoal and the Grass Valley School District.

Classroom Observations
This section provides a description of types and frequency of classroom observations conducted during the scheol-year and a
summary of findings.

The administration practices formal and informal classroom observations and walkthroughs on a regular basis. Formal observations
are conducted annually for temporary and probationary teachers and on a rotating schedule for tenured teachers. Weekly
classroom walkthroughs, informal discussions with teachers and goal setting meetings are part of the evaluation process. School
administration makes a point, and schedules, classroom visits as part of their normal weekly schedule. In conducting these visits
school administration has found that, on the Gilmore Campus, there are extremely qualified and highly effective educators. Their
focus and attention are squarely on their students and clear in speaking with the students and how they feel about their teachers.

Analysis of Current Instructional Program
The following statements are derived from the Elementary and Secondary Education Act (ESEA) of 1965 and Essential Program

Components {EPCs). In conjunction with the needs assessments, these categories may be used to discuss and develop critical
findings that characterize current instructional practice for numerically significant subgroups as well as individual students who are:

¢ Not meeting performance goals
e Meeting performance goals
*  Exceeding performance goals

Discussion of each of these statements should result in succinct and focused findings based on verifiable facts. Avoid vague or
The Single Plan for Student Achievernent 4 of 39 117117



general descriptions. Each successive school plan should examine the status of these findings and note progress made. Special
consideration should be given to any practices, policies, or procedures found to be noncompliant through ongoing monitoring of
categorical programs.

Standards, Assessment, and Accountability

1.

Use of state and local assessments to modify instruction and improve student achievement (ESEA)

e With the adoption of Commaon Core in the State of California, Standardized Testing and Reporting (STAR}) has been replaced
by the California Assessment of Student Proficiency and Progress (CAASPP}. This testing process began in the 2014-15 school
year. This past year, Lyman Gilmore, along with schools across the state, was administered the CAASPP. This is the second
year that Lyman Gilmore Middle School has used the CAASPP for assessment purposes and to drive instruction.

e (California English Learner Development Test for English Learners

e Adopted Curriculum in all curricula with publisher assessments and teacher created benchmark assessments, given once a
trimester {for a total of at least 3 benchmark assessments} in llluminate (our district's new data collection tool),

¢« Math teachers are using the CAASPP Interim Benchmark Assessments to assess their students three times a year, aleng with
grade level formative assessments. This test is a good way to prepare students for the end of the year CAASPP test.

¢ ELA teachers are using grade leve! adopted benchmarks to assess their students each trimester. They also use grade level
formative assessments and their results to drive instruction.

Use of data to monitor student progress on curriculum-embedded assessments and modify instruction (EPC)

Benchmark assessments based upon curricula, key standards developed from CAASPP release questions, and cumulative
assessments.

Regular classroom daily/weekly/monthly curriculum assessments

Common Core based assessments given in both formative and summative forms/The assessments are typically given as
benchmark assessments at the engd of a unit of instruction or at the end of each trimester.

CAASPP Interim Benchmark Assessments (given each trimester).

Staffing and Professional Development

3.

Status of meeting requirements for highly qualified staff (ESEA}

All teachers and staff are highly Qualified and NCLB compliant per ESEA and now ESSA (Every Student Succeeds Act—signed by
President Obama on December 10, 2015)

Sufficiency of credentialed teachers and teacher professional development (e.g., access to instructionatl materials training on
SBE-adopted instructional materiais) {EPC)

Teachers are sufficiently credentialed and professional development is provided mostly by GVSD personne! and some outside
sources, including the Nevada County Superintendent of Schools.

Alignment of staff development to content standards, assessed student performance, and professional needs (ESEA)

Staff development is provided to support the curriculum which is aligned to common core state standards. Staff development in
the Common Core Standards has been one focus this year as well as Technology. Lyman Gilmore staff wrote and were awarded
a 528,000 staff development grant for implementing iPads in our ¢classrooms. This money has been spent towards staff
development in, not only iPad instruction, but all forms of development with using technology to enhance student learning in
the classroom. Each year, with the help of the GVSD Director of Professional Development, GVSD staff are guided in selecting
and participating in professional development opportunities that focus and reflect the vision of the school district. Lyman
Gilmore Middle School is no exception. LGMS staff have focused on STEAM related professional development, along with subject
area content, in order to better prepare their students for the CAASPP and for high school academia.

The Single Plan for Student Achievemnent Sol33 1/17/17



6.

Ongoing instructional assistance and suppart for teachers (e.g., use of content experts and instructional coaches) (EPC)

The principal and support staff provide instructional assistance and coaching through assessing needs via classroom
walkthroughs, observations, evaluations and teacher requests.

Teacher collaboration by grade level {kindergarten through grade eight [K-8]) and department {grades nine through twelve)
(EPC)

Teacher collaboration time is set aside with provided release time every Wednesday that school is in session. Grade level
collaborations are the norm and cross grade level articutation and subject matter collaboration occur on as an as needed basis.

Teaching and Learning

8.

10.

13,

12,

Alignment of curriculum, instruction, and materizals to content and performance standards {(ESEA)

All adopted curriculum is state and district approved and aligns with the California State Standards. The current curriculum is in
the process of being evaluated to determine whether or not it aligns with the newly adopted Common Core Standards. At this
point, only Math curriculum, that's fully aligned with Common Core Standards, has been adopted by Lyman Giimore Middle
School. 5th grade adopted Go Math (Houghton Mifflin). 6th through 8th grade adopted Digits {Pearson) with 8th grade, also,
adopting CPM (College Preparatory Mathematics) for honors programs. All these textbooks are Common Core aligned. Common
Core materials for ELA were released in November 2015 and Lyman Gilmore teachers have been piloting them since Spring of
2016. Full adoption could take place as early as Spring 2017. ELD (English Language Development) curriculum has been adopted
and is currently being implemented in the 5th grade, with 6th-8th grade to start in the next several years. ELAchieve is the
current curriculum being used at the Sth grade level with three 5th grade being trained this year.

Adherence to recommended instructional minutes for reading/language arts and mathematics (K-8} (EPC)

Language Arts and Math have the highest number of instructional minutes. Enrichment and intervention are offered, one
period a day, for all 6th-8th grade students in core subject areas of math, science, English language arts, and history to
compliment each students already rich education,

Lesson pacing schedule (K-8) and master schedule flexibility for sufficient numbers of intervention courses (EPC)

Each grade level has developed pacing guides for math and language arts and all core subjects. The year's curricula is paced to
end by CAASPP testing (usually in early May) sc students are prepared to take the CAASPP. These pacing guides also coincide
with district benchmark assessments given at the end of each trimester (at least).

Availability of standards-based instructional materials appropriate to all student groups {ESEA)

Standards based instructional materials for each student are available and appropriate. Due to the state and federal budget
crisis funds such as the Instructional Materials Fund {IMF) have been eliminated or drasticalty reduced. Keeping up-to-date
materials in good condition is a challenge. Budget cuts however have been made as far away from the classroom as possible,
The Local Control Funding Formula (LCFF) offers relief to these cuts and the budget is looking up.

Use of SBE-adopted and standards-aligned instructional materials, including intervention materials, and for high school
students, access to standards-aligned core courses (EPC)

All materials are approved by the State Board of Education; although materials are becoming outdated in some grade levels due
to the state and federal funding crisis. With the LCFF, funding allocations are being made by school districts and these outdated
materials are being replaced with Cornmon Core materizls. Math textbooks, afigned to Common Core Standards, we adopted in
2014 and are currently in use, English Language Arts textbook adoption is scheduled to take place in the Spring of 2017,
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Opportunity and Equal Educational Access

13. Services provided by the regular program that enable underperforming students to meet standards (ESEA)

All curricula have extension and intervention lessons that teachers use regularly. Students also receive intervention in Math and
Language Arts to help underperforming students through our Title 1 support and programs such as REACH, Soar to Success,
Lexia, {XL Math and Reflex Math.

14, Research-based educational practices to raise student achievement

In addition to research based state adopted curriculum and Common Core adopted curriculum, we also use research validated
programs such as REACH, Lexia, IXt Math and Reflex Math to further improve student achievement.

Parental Involvement

15. Resources available from family, school, district, and community to assist under-achieving students (ESEA)

Resources throughout our county are available to assist under-achieving schools and families in need. The county Safe
Schools/Healthy Families provides a Family Resource Center. We also have multiple agencies that work together such as Child
Protective Services, Grass Valley Police Department, Juvenile Probation, Child Advocates, local Rotary and church groups and the
County Office of Education.

16. Involvement of parents, community representatives, classroom teachers, other school personnel, and students in secondary
schools, in the planning, implementation, and evaluation of ConApp programs (5 Califernia Code of Regulations 3932)

Qur site and district councils involve all stakeholder representatives in planning and evaluating our programs. In addition to
voting members these groups have additional parents that come to provide input and learn about the schoot and district.

funding

17, Services provided by categorical funds that enabie underperforming students to meet standards (ESEA)

Categorical funds such as Title 1, English Language Learner and Economic Impact Aide (EIA} support underperforming students in
language arts and math. Support is provided through a Title 1 teacher and a part time EIA and ELL aide with research validated
programs such as REACH, Lexia, IXL. Math, Reflex Math and Soar to Success.

18. Fiscal support (EPC)

We receive state, federal, local funds. Our district office provides support through weekly meetings with the district leadership
team which includes the Superintendent, Director of Business Services and Director of Special Education and Categorical
Programs. These leaders attend state and county budget meetings to support schools and the district with the latest
information on the recently ever-changing budget.

Description of Barriers and Related School Goals

Qiminishing state and federal funds as well as declining student enrollment are major barriers to the school's progress toward its
goals. The school completely relies on existing resources and is in need of up to date resources and technologies and staffing has
been reduced. These barriers have imparted the responsibility on existing staff to accomplish higher expectations with unfunded
mandates, Teachers have taken on more responsibility outside the classroom, decreasing what had previously been collaboration
and planning time. Despite these barriers, however, staff at Lyman Gilmore Middle School are constantly looking for ways to
improve school culture, improve student achievement, and improve the overall appearance and reputation of the school, With
changes in school staff, this includes teachers, administrators, and support staff, Gilmore has improved greatly in all these areas.
Barriers still exist in improving the above mentioned areas due to lack of support at home, lack of adult involvement of our students,
and the socio-economic issues many of our students face. With almost a 70% free and reduced lunch clientele, many Lyman Gilmore
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students face poverty and an absence of parental education in their homes. The LCFF and LCAP have provided some relief in many
areas where barriers exist.
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School and Student Performance Data

CAASPP Results {All Students)

English Language Arts/Literacy

Overall Participation for All Students

'  # of Students Enrolled # of Students Tested # of Students with Scores | % of Enrolled Students Tested
R 2014-15 2015-16 2014-15 201516 |  2014-15 201516 | 2014-15 201516
Grade 5 134 140 130 129 124 129 97.0 921
Grade 6 128 138 124 130 123 130 96.9 94.2
Grade 7 123 130 117 122 113 122 95.1 93.8
Grade 8 146 114 137 109 i3 109 93.8 95.6
All Grades 531 522 508 490 491 490 95.7 93.9
* The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability purposes.
Overall Achievement for. All Students SRR
Maan Scale Score 9% Standard Exceeded % Standard Met % Standard -Ne;rl.y Met | % Standard y_ét Met
Srade Leval 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 | 2014-15 2015-16 2014-15 2ﬁ15-15
Grade 5 2468.4 2480.9 11 18 25 20 : 18 25 41 37
Grade 6 2497.4 2506.7 5 20 27 20 | 34 28 34 32
Grade 7 25264 2523.7 9 7 32 34 : 21 32 B 27
Grade 8 2537.6 2556.8 7 8 30 40 : 35 25 24 27
All Grades N/A N/A 8 13 28 28 i 27 27 33 3
: Reading
Demonstrating understanding of literary and non-fictional texts. e
._x'_A_ho.vg '.S_.tan_ﬁgrd_ _ % At or Near Standard % Below Standard :
Grade Level - T : e 7 T
2014-15 ! 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 5 7 | 2 a a3 a1 34
Grade 6 & : 20 S3 41 41 39
Grade 7 13 16 48 52 39 33
Grade 8 14 21 51 50 28 29
All Grades 12 20 48 46 37 34
Writing
Producing clear and purposeful writing
% Above Standard % At or Near Standard % Below Standard
Grade Level Sy
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 5 14 19 40 40 41 42
Grade 6 14 17 49 44 37 40
Grade 7 17 16 47 sS4 36 31
Grade 8 18 19 S0 48 24 33
All Grades 16 18 46 46 34 36

The Single Plan for Student Achievement
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Demonstrating effective communication skills

Listening

% Above Standard % At or Near Standard % Below Standard
Grade Level o g T
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 5 10 12 60 68 30 20
Grade 6 11 12 75 73 14 16
Grade 7 10 12 68 63 22 25
Grade 8 8 14 66 68 21 18
All Grades 10 12 67 68 22 20
Research/inquiry
Investigating, analyzing, and presenting Information
% Above Standard, ' % At or Near Standard % Below Standard
Grade Level : =
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 5 19 20 52 61 28 19
Grade 6 14 29 67 53 20 19
Grade 7 22 16 50 62 28 22
Grade 8 14 26 55 52 24 22
All Grades 17 22 56 57 25 20

Conclusions based on this data:

1, Although scores, in most areas, made improvements from last year's results, there is still room for iImprovement across the
board. in 2015, 36% of students were at "standard exceeded" or "standard met” with 64% either “standard nearly met" or
"standard not met". In 2016, that number went up, slightly, to 41% of students who were at “standard exceeded" or "standard
met" with 59% either at "standard nearly met” or "standard not met". With the school currently piloting state adopted ELA
curriculum, aligned to the Common Core Standards, and a goal to adopt by the Spring of 2017, Lyman Gilmore Middle Schoot
expects to see their progress/results continue to improve year after year.

2. 59% of Lyman Gilmore students are not meeting standards in ELA. Only 41% are meeting/exceeding standards.

The Single Plan for Student Achievement
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School and Student Performance Data

CAASPP Results (All Students)

Mathematics
¥ Overall Participation for Al Students : R
Sl ¥of Sn_:_d_en.t._s Enrolled : u_:qutudents_ Tested' . # of Students with Scares . % of Enr.ol.l.ed-sfqupts Tested
i 2014-15 2015-16 202415 2015-16 | 2014-15 2015-16 2014-35 | 2015-16

Grade § 134 140 128 130 125 130 95.5 92.9
Grade 6 | 128 138 122 | 129 122 128 95.3 93,5
Grade 7 , 123 130 119 '. 125 115 123 96.7 96.2
| Grade 8 146 114 138 110 137 110 94,5 96.5
| Al Grades 531 522 i 507 494 499 491 95.5 94.6

* The "% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability purposes,

TR Overall Achlevement for All Students ;
1 Mean Scale Score % Standard .E_:.tceede_d 9% Standard Met % Standard Nearly Met % Sta_n_da-rd Not Met
o 2014-15 | 2015-16 | 2014-15 | 2015-16 | 2014-15 | 2015-16 | 2014-15 | 2015-16 | 2014-15 | 201516
Grade 5 2457.3 2465.4 3 7 13 15 37 31 45 a7
Grade 6 2496.4 2504.7 10 15 20 18 37 29 33 38
Grade 7 2530.4 2518.3 11 14 23 19 35 35 28 33
Grade 8 2532.0 2540.8 12 13 17 25 32 23 38 40
All Grades N/A N/A 9 12 18 12 35 30 36 40
Concepts & Procedures
Applying mathematical concepts and procedures AN T
: % Above Standard % Ator Near Standard % Below Standard
Grade Level T : :
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 5 8 10 29 a3 62 | 57
Grade 6 | v 18 33 34 i |
Grade 7 T':- 17 18 42 a7 42 i 45
Grade B 20 24 35 27 45 ! 49
All Grades 16 17 34 33 49 | 50
Problem Solving & Modeling/Data Analysls
Using appropriate tools and strategies to solve real world and mathematical problems :
% Above Standard % At or-l'-iear Sfandard % Below Standard
Grade Level -
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 5 6 8 41 34 53 58
Grade 6 10 15 47 44 43 41
Grade 7 19 15 48 47 33 38
Grade 8 12 12 52 €0 36 28
All Grades il 12 47 a6 41 42
The Single Plan for Student Achievement 110f39 1/17/17




Communicating Reasoning
Demonstrating ability to support mathematical conclusions ;
% Above Standard % At or Near Standard : % Below Stondard
Grade Level * - T
2014-15 2015-16 2014-15 2015-16 2024-15 2015-16°
Grade 5 3 8 53 48 43 44
Grade 6 8 15 54 53 37 32
Grade 7 17 11 70 63 14 25
Grade 8 13 15 53 55 34 30
All Grades 10 12 57 55 32 33

Conclusions based on this data:

1. Although scores in many areas improved from last year's results, it's clear that Math is an area of concern, not only for Lyman
Gilmore Middle School but, for the entire district. Having arrived at this conclusion, the Grass Valley School District has
determined to add the majority of their focus, in the areas of professionat development and collaboration, to addressing this
issue and improving math scores districtwide. To this end, monthly, math teachers will be reparting out to the school board the
progress made by a cohort group of 10 students, per grade level in an effort to improve test scores in math. These students were
selected by teachers through last year's CAASPP results and collaboration discussion. They're students that came in at "standard
nearly met" on the CAASPP last year and have been identified as students that, teachers felt, underperformed on the CAASPP.

2. In 2015, 27% of students were at "standard exceeded" or “standard met" with 73% either "standard nearly met" or "standard
not met”. In 2016, that number went up, slightly, to 31% of students who were at "standard exceeded” or "standard met" with
69% either at "standard nearly met" or “standard not met".
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School and Student Performance Data

CELDT {Annual Assessment) Results

Percent of Students by Proficiency Level on CELDT Annual Assessment

Grade Advanced Early Advanced Intermediate Early Intermediate Beginning
13-14 | 14-15 | 15-16 | 13-14 | 14-15 } 15-16 | 13-14 | 14-15 | 15-16 | 13-14 | 14-15 | 15-156 | 13-14 | 14-15 | 15-16
5 10 40c 30 87 30 40 29 10 30 10 14
b 14 ] 50 43 27 25 29 27 25 27 14 9
7 25 17 42 b S0 8 b 17 17 17 8 i
8 i 17 b S0 50 8 8 25 b 17 25
Total 17 9 7 41 41 43 17 25 21 14 13 18 10 13 11

Conclusions based on this data:

1. Progress of students, from 2014-15 to 2015-16, remained steady in the areas of “advanced" or "early advanced" at 50% of all
students who took the test, Sth-8th grades.

2. Progress of students, from 2014-15 to 2015-16, remained steady in the areas of “intermediate” or “early intermediate" at 38%
to 39% respectively.

The Single Plan for Student Achlevernent
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School and Student Performance Data

CELDT {All Assessment) Results

Percent of Students by Proficiency Level on CEI.DT All Assessments {Initial and Annual Combined)

Grade ‘Advanced Early Advanced Intermediate Early Intermediate Beginning
13-14 | 14-15 | 15-16 | 13-14 | 14-15 | 15-16 | 13-24 | 14-15 | 15-16 | 13-14 | 14-15 | 15-16 | 13-14 | 14-15 | 15-16
5 9 36 30 50 27 40 25 18 30 9 25
6 14 9 50 43 27 25 29 27 25 27 14 9
7 23 13 38 20 38 8 20 13 15 13 15 60 25
8 20 15 20 a6 50 8 8 25 60 23 25
Total 15 9 [ 36 37 39 15 23 15 15 11 16 18 20 19
Conclusions based on this data:
1. Ofthe 35 students tested, 45% tested at an advanced or early advanced levels,
2. Of the 35 students tested, 35% tested at intermediate or early intermediate levels.
The Single Plan for Student Achlevement 14 of 39 1117117




Planned Improvements in Student Performance

School Goal #1

The School Site Councll has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the Instructional program for
students falling to meet academic performance Index (AP} and adequate yearly progress growth (AYP) targets. As a result, It has adopted the following school goals, related
actions, and expenditures 1o raise the academic performance of students not yet meeting state standards:

n RS L R
Pevelop and continually improve a well-articulated 5-8 educatlonal program
scHOOUGOALH: S e S e gl O

Sth Grade Math & L. Arts Goals: The ciass average will shuw 5% or higher growth between September and March of the 2016-17 school year on Math and ELA Benchmarks

6th Grade ELA/Humanitles Goal: Language arts at the sixth grade fevel promotes continued proficiency in the communication sklils of students, At this level, listening and
speaking strategles require students to gather and process ora! informatlon and to effectively express themselves orally In a variety of situations, Reading objectives strive to
promote the development of various vocabulary and comprehension skills that foster recreational reading from a variety of genres, authors, and resources. Students will
be:exposed to broader and more complex material. For example, they will explore how imagery and style affect the reader.

In the slxth grade, emphasis is given to develop effective writing skills, Including prewrlting, drafting, revising, edlting, and publishing compositions that zre error-free and
demonstrate proficiency in mechanics and usage. Students will have many opportunities for imaginative writing of stories and peems but will also gain the necessary skills for
producing polished reports angd essays.

STAR Reading Test—-Administered a minimum of four times throughout the school year. Students will progress at least one grade level in their IRL {independent Reading Level)
over the course of the school year. Slxth Grade Language Arts teachers will maintain a robust and challenging reading program within their class. Students will be expected to
read for a minimum of 30-minutes per day over five-days per week. Sixth Grade Language Arts teachers will also allow ample time for students to select boaks at their 2PD
{Zone of Proximal Development), and will monitor student cholce and encourage students to challenge themselves in their reading.

Stxth grade language arts teachers will maintaln a robust and challenging reading program within their class. Students will be expected to read for a mintmum of 30-minutes per
day over five-days per week. Sixth grade language ants teachers will also allow ample time for students 10 select books at their ZPD (Zone of Proximal Development), and will
maonitor student choice and encourage students to challenge themselves in their reading.

Benchmark Assessments—-Benchmark assessments will be administered three times per year at the discretion of Sixth Grade Language Arts teachers. Students will show growth
toward proficiency tn the anchor standards selected for the benchmark assessment.

Writing—Students will write three paragraph assessments per year. Summary, How-To, and Persuasion will be assessed one kn each trimester. Students will be scored on a four
paint rubrlc,

CAASPP-Administered once per year to monitor the progress of student achievement and evaluate the effectiveness of ELA curriculum.

The Singhe Plan for Student Achievement 15 af 39 1M
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6th Grade Math ~
Goal™ All students will make a 20% Increase in thelr Benchmark CAASPP scores from the first time they take it In November to the second time in March. 70% of Students will be
60% mastery in the 6th grade Khan Academy by the end of the year, which Is used as self directed learning,

7th Grade Goals for ELA and Math:

Language Arts: By the end of the third trimester, 70% er more of students will score Standards Nearly Met, Standards Met, or Abave Standard on the Reading section of the
CAASPP. 65-70% of students will score Standards Nearly Met, Standards Met, or Above Standard on the Writing section of the CAASPP. 85% of students will score Standards
Nearly Met, Standards Met, or Above 5tandard on the Listening section of the CAASPP. 85% of students will score Standards Nearly Met, Standards Met, or Above Standard on
the Research section of the CAASPP. These goals reflect an increase of approximately 10% over this year's 7th grade class’s 6th Grade achievernent based on last year’s CAASP
scores in Reading and Writing and malntenance goals in the areas of Listening and Research. We are using the CAASPP interim assessments at the beginning of the year and
during the second trimester to evaluate students’ progress and to plan instruction accordingly.

Math: 7th Grade Math Goals for Lyman Glimare

Students will complete 80% to 100% of Go Math or Digits curricufum.
Students will make a 20% increase on CAASPP from the middle of the year benchmark to the end of year benchmark.
Eighty percent of the students will be at or above 40% mastery on Khan Academy or IXL by the end of the year.

8th Grade Goals for ELA and Math;

ELA/Humanities: Reading Standards: CCS5.ELA-LITERACY.RL.8.10 By the end of the year, read and comprehend literature, including stories, dramas, and poems, at the high end
of grades 6-8 text complexity band Independently and proficlently.

Benchmark Assessment: STAR test {taken each trimester to measure growth) GOAL: £ach student will set a personal goal for where their reading level will be at the end of the
year. Qur grade leve! goa' will be, for each student reading below 10.0 G.£,, to improve at least 1 full grade level an their G.E. by the end of the year.

Benchmark Assessment:

In 8th grade, we have two major benchmark growth indicators;

1) Student’s CAASPP scores for thelr 8th grade year will be compared to their CAASPP scores from 7th grade. All students, regardless.

2) A test will be given twice a year that Is based on the CAASPP Interim assessment. It will be given the month of school and again at the end of the 2nd trimester. All students,
regardless of level, will show 7% growth on this measure.

Math:
1. The core of Grade B standards is bullt upon the following foundational CC5S MA 8.EE \CB, MA.8.EE 7 and MAB.F.3. As such teachers will utilize periodic unit assessments
and tri-annual CAASPP reports to monitor students growth, needs for support and achlevement of 85% proficiency or 15% content growth.

2. Targeted students will be provided an RTI perlod to focus on remediation of mathematic skills and foundational knowledge.

3, Utilize IXL for the implementation and remediation of content standards. Students will achieve an IXL Smart Score of 80 or above in all IXL topic contents, specifically
focusing on the following modules “Y-Linear Equations” and “W-One Variable Equations” assoclated with focused CCSS re Goal 1.

The Single Plan for Student Achievament 160f39 1117117
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Sth grade: Results from 5th grade commaon benchmafk assessments, allgned with the Common Core Standards, given at the end of each unit of instruction. Specifically the
second and third {final} benchmarks during the school year. These will most likely be given in early Spring (second benchmark) and early May (third and final benchmark].
CAASPP Results,

6th Grade: Results from 6th grade common banchmark assessments altigned with the Common Core Standards given at the end of each unit of Instruction, SALLI assessment
results. Last year's benchmarks {second and third} in ELA and Math given in 5th grade. CAASPP Results. All students will take the CAASPP Benchmark assessments twice
throughout the year prior to taking the end of the year CAASPP, This is in preparation for taking the test at the end of the year. It will allow the teachers to assess the student
achlevemnent, while getting the practice needed on how to test on the computer and what they questions will be like,

7th Grade: Results from 7th grade common benchmark assessments aligned with the Common Core Standards given at the end of each unit of instruction. Benchmarks glven
during 6th grade year in both Mathematics and English Language Arts. Common Core science and social studles aligned common assessments given at the end of each unit of
Instruction. SBAC Results.

Bth Grade: 1} Results from the STAR reading test (to be given at least 3 times during the schooi year) 2) Results from the llluminate CAASPP based hollstic assessment given at
the beginning of the year and aga'n at the end of the 2nd trimester. 3) Resuits from both the 7th and Bth grade state CAASPP test. 4) Progress will be monitared by common
core aligned unit tasts throughout the school year.

Findings from the Analysis ofthis Data: O T Y - Sk aiiket R

EL student subgroup has scored significantly lower over the past several years. Also reporting low were the soclo-economically dlsadvantaged subgroup A focus will be given to
these students In the area of EL support staff and Title One support staff at Lyman Glimore MI ddle School.

How thie School will Evaluate.the'Progress of this Goal:. S : " RSN s

5th-8th Grade: Benchmark and lliluminate {data collect'on tool) regular assessments. CAASPP Results.
6th Grade: Weekly, Daily and other regular informal and formal assessments which include, but aren't limited to, benchmark assessments.

Language arts at the sixth grade level promotes continued proficiency In the communication skills of students. At this level, listening and speaking strategies require students to
gather and process oral information and to effectively express themselves orally In a variety of situations. Reading objectives strive to promote the development of varlous
vocabulary and comprehenston skills that foster recreational reading from a variety of genres, authors, and resources. Students will be exposed to broader and more complex
material. For example, they wil! explore how imagery and style affect the reader. In the sixth grade, emphasis is given to develop effective wrlting skills, including prewriting,
drafting, revising, editing, and publishing compositlons that are error-free and demonstrate proficiency in mechanics and usage. Students will have many opportunities for
imaginative writing of stories and poems but will also galn the necessary skills for producing pelished reports and essays.

Specific measurable assessments used to achieve the Sixth Grade Language Arts Goal

STAR Reading Test

Administered a minimum of four times throughout the school year. Students will progress at least one grade level In their IRL {Independent Reading Level) aver the course of
the school year. Sixth Grade Language Arts teachers will maintaln a robust and challenging reading program within thelr class. Students will be expected to read for a minlmum
of 30-minutes per day over five-days per week. Sixth Grade Language Arts teachers will also allow ample time for students to select books at their 2P0 {(Zene of Proximal
Development), and will moniter student choice and encourage students to challenge themselves in their reading.

The Single Plan for $tudent Achlevement 17ells AT



Benchmark Assessments

Writing

rubric,

Weekly, daily and other formal and informal assessments which include, but are not limited to the benchmark assassments.
Identifying 11 focus students. These students tested very near to the next level, and will guide the instruction In hopes to push them Into the next leve!, but also pleking up the
other students along the way, Those students will be placed tn an RTI class second trimester, where they will be given direct Instruction on the standards that are difficult while
getting extra support in the areas where they have fallen behind In the school years prior,

Benchmark assessments will be administered three times per year at the discretion of Sixth Grade Language Arts teachers. Students will show growth toward proficlency In the
anchor standards selected for the benchmark assessment,

Students will write three paragraph assessments per year, Summary, How-To, and Persuasion will be assessed one In each trimester. Students wil be scored on a four point

in last years benchmark assessments
as well as any formative/summative
assessments given during the current
and previous years.

administration

F{  Actho smﬁfl’a'g_in . iz l e ﬁi"mn[sh "'I AR 5 MO Pﬂpii’sedlﬁ'dltﬁﬂsﬂ i SE
| toReschniGoal | "% | Resporsible f7  Description: ".'!T_ _ Type [i ‘FundingSource: «.jg Amount:
5th Grade: All students will work with | 8/2016-6/2017 Sth Grade Certificated Staff 1000-1999: LCFF - Base 378,564
IXL Math Program a minimum of 40 Teachers/students, Certificated

minutes a week on average, Students and school Personnel Salarles

not meeting expectations will lose administration

elective and instead work with

classroom teacher for remedlation.

Students at Basic or Betow will use

IXL Math 4-5 times a week as

computer access is available,

5th Grade: All students whl take ELA | 8/2016-6/2017 5th Grade Centificated Staff - 1000-1899: \CFF - Base

benchmark assessments. Students Teachers/students, | jncluded above Certificated

not attaining proficiency will be given and school Personnel Salaries

remediation through one of several adminlstration

remediation venues including, but

not limited to, extra time with

classroom teacher/remediation

expert and EL support staff where

approgpriate,

5th Grade: Particular focus will be B/2016-6/2017 5th Grade Certificated 5taff - 1000-1999: LCFF - Base

ghven toward students who Teachers/students, | jncluded above Centificated

previously scored in the basic range and schoo! Personnel Salarles

The Single Plan for Student Achlevement
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Gth Grade: All students will take math
benchmark assessments. Students
not attaining proficiency will be given
remediation through one of several
remediation venues (RTi, additional
math class support, 1XL Math and,
remediation class on during early
release afternoons). An additional
language arts period is In the
schedule for all students. Math Skills
class (an additional math class) will
serve, for most students, as sufficient
remediation.

8/2016-6/2017

Teachers/students,
and school
administration

Certificated Staff

1000-1999;
Centificated
Personnel Salaries

LCFF - Base

461,388

6th Grade: Particular focus will be
glven toward students who
previously scored In the baslc range
In last years common core aligned
benchmark assessments {given once
a trimester).

8/2016-6/2017

6th Grade
Teachers/students,
and schoo!
administration

Certificated Staff -
Included Abaove

1000-1995: LCFF - Base
Cert/ficated

Personnel Salartes

6th Grade: Teachers will give the
students an Initlal benchmark in
writing and use the data to offer
remedlation to students that fall into
the basic to below basic testing
group. Writing assessments will be
offered in the winter as well to give
teachers, and students, a good
collection of data for student
placement and remediation. Finally, a
spring assessment will be given to
meet the goal.

8/2016-6/2017

6th Grade
Teachers/students,
and school
administration

Certificated Staff -
Included Above

1000-1999; LCFF - Base
Certificated

Parsonnel Salarles

7th Grade: Using last years
benchmark data, as well as teacher
evaluations, tn both math and
language arts, teachers will identify
students who placed below proficient
to determine which students need
remediation in specific areas of need.
Teachers have been given an RTI
perlod to pull students in for

8/2016-6/2017

7th Grade
Teachers/students,
and school
administration

Centificated Staff

1000-1999: LCFF - Base
Certificated

Personnel Salaries

675,152

The Single Plan for Student Achievement
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remediation and other support.
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7th Grade: Teachers will create a
commaon core aligned science
benchmark assessment to be given at
the end of each unit of instruction,
The data will be disaggregated to find
a class average. The disaggregated
data wlll also be used to provide
struggling students with added
support. Teachers have been given an
RTI period to pull students in for
remediation and other supgort,

8/2016-6/2017

7th Grade
Teachersfstudents,
and school
administration

Certificated Staff -
Included Above

1000-1999:
Certificated
Personnel Salarles

LCFF - Base

7th Grade: Teachers will create a
common core aligned soclal studies
benchmark assessment to be glven at
the end of each unit of instruction,
The data will be disaggregated to find
a class average, The disaggregated
data will also be used to provide
struggling students with added
support. Teachers have been given an
RTI perlod te pull students in for

8/2016-6/2017

Tth Grade
Teachers/students,
and school
administration

Centificated Staff -
ncluded Above

1000-1999:
Certificated
Personnel Salaries

LCFF - Base

temedlation and other support.
Bth Grade:
Language Arts:

1. Focus on the three genres as
outlined In the Common Core State
Standards: Narrative, Persvasive,
and Report of Informatlon.

2. Acommon writing assessment
with be administered for a writing
sample In each genre. These will be
used as a baseline as well as data for
collaboration and direction of
curriculum,

3. Develop a common rubric for each

8/2016-6/2017

Bth Grade
Teachers/students,
and school
administration

Certificated Staff

1000-19%3:
Certlficated
Personnel Safarles

LCFF - Base

400,750

The Single Plan far Student Achlevement
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genre of writing to ensure a
standardization of expectations and
assessment,

4. Al teachers will utitize the Step-Up
to Writing prograrm to ensure a
common method of Instruction.

5. Common rubrlcs will be used in
Bth grade to provide scaffolding as
well as accurate assessment of
student progression.

6. Utilize student collaboration in
meetlng goals

8th Grade:
Math:

1. Focusing on CCSS:
CC55.MA.B.EE.UCB - Understand the
connections between proportional
relationships, lines, and linear
equations. CCS5.MA.8.8.EE.7 - Solve
linear equations in one variable. &
CCSS.MA.B.B.F.3 - Interpret the
equation y = mx + b as defining a
linear function, whose graph is a
straight line; give examples of
functions that are not linear.
Teachers will give benchmark
assessments, through llluminate, at
the end of each trimester to
determine each student’s growth and
area of support.

2. Teachers have been glven an RTI
perlod te pull students in for
remediation and other support as it

B/2016-6/2017

8th Grade
Teachers/students,
and school
administration

Certificated Staff -
Included Above

1000-1999:;
Certificated
Personnel Salaries

LCFF - Base

The Singts Plan for Student Achieverment
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relates to mathematics. Students will
be pulled In during this RTI time to
receive remediation in areas of need.

Bth Grade:
Sclence:

1. Create a focus on subject
vocabulary to enhance student
understanding of domain specific
vocabulary.

2. Develop and utliize project based
unlts that require student
collaboratlon, explaration, and
problem solving skills,

3. Coordinate with Language Arts
teachers to allign Report of
Information with Common Core
Standards, and reinforce this writing
style in a cross curriculum approach.

8/2016-6/2017

Bth Grade
Teachers/students,
and school
administration

Certificated Staff -
Included Above

1000-1999:
Certificated
Personnel Salarles

LCFF - Base

8th Grade;
Soclal Studles:

1. Continue coordination with
Language Arts teachers in working
with Greek and Latin roots, and use
them to help students decode
complex vocabulary,

2. Have students identlfy “target”
words from texis to clarify and
decode their meaning.

Use current event articles from a
variety of medIa that also ilustrate
the principles in the Constltution and
how they influence the functioning of

our IDVEI'I'ImEI'It.

B/2016-6/2017

8th Grade
Teachers/students,
and school
administration

Certificated Staff -
Included Above

1000-1959:
Certificated
Persannel Salarles

LCFF - Base

The Single Plan for Student Achlevement

13 ol 39

iThaT

23



3. Investigate using Schoology or
Socrative for administering the
Constitution Test. This wil provide us
with an efficient assessment tool, and
It will start moving students towards
proficlency with the testing
technology that will be used for
Common Core assessments.

4. Utilize written texts from multiple
sources to help students utillze and
cite multiple sources In expressing
their own opinlons tn written form.

Title 1 staff

knowledge In their subject area as
well as have tools to assist students
performing below grade level,
Professional development can be
provided by the Grass Valley School
District or through an outside agency
or county office of education.

classified staff, Title
1 staff,

Expenditures

Title 1 staff members will provide B/2016-6/2017 .5 Title 1 Teacher 1000-1999; Title | 51,408
small group and Individual push- members Cenrtificated
In/puli-out reteach and skill Personnel Salarles
:E:'E'OP"‘;"‘ for students performing .75 Title 1 Aide 2000-2999; Classified Title | 18,939

elow grade. Personnel Salaries
Teachers will use interventlon B/2016-6/2017 Certificated Lexia 5000-5999; Services  Title | 2,285
programs such as Lexia and Teachers, Title 1 And Other Operating
Renaissance Learning to provide staff members Expenditures
targeted intervention for students Renaissance Learning  5000-5999:Services  Title | 5106
performing below grade level, And Dther Operating

Expenditures

All instructlonal staff will particlpate | 8/2016-6/2017 Certificated Professlonal 5000-5999 Services Title | 20,000
in professional development, in their Teachers, Development And Other Operating
area of expertise, to increase their instructional

The Single Plan for Student Achlevemant
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Planned Improvements in Student Performance
School Goal #2
The School Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the Instructional program for

students failing to meet acadernic performance index (API) and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related
actions, and expenditures to ralse the academic performance of students not yet meeting state standards:

suucn;scﬁa‘olmlmm BT @ R iR T
Provldlng 3 Safe and Nurturing School Environment that Is conducive to learning
{ScHOOL GOAL#2: : i 5 T ! : p i R sl

1. Full Implememation of PBIS lPosllive Behavior Intervention Support) and cut suspensions In half for the whole school year and decrease referrals by half compared to last
years student behavior data collected specific to student suspensions, expulsions, and overall referrals to school administration.

2. Improve schoo! spirit and culture by engaging students and staff with student councl! driven spirit events such as school assemblies, school rallies, school athletics, school
clubs, and other school activities

Data Used to/ Formthis'Goal: DT = T e e L Y e I = ]

Suspension data, SWIS [School Wide Intervention System) data hased on number of referrals. This data can be disaggregated by type of behavior, lecation and day of week.
Student surveys specific to school spirit and culture. Healthlr Kids Survev data.
o] 1

Findings from the Analysis of this Data: i TR SR R P S T OO

——_— — —— -

The Grass Valley Schoal District Interest Based Bargaining Unit determined that school behavior has been unfavorable, The concern has speclncallv been targeled tothe schonl‘
suspension rate and expulsion rate, School culture has been a concern of school administration for several years. Although schoo! spirit and culture has been on the rise and
most teachers feel that the school Is better than ever, there's still room to improve In speclfic areas {i.e. participation in school athletics, generating school splirit though all-
school rallies, etc.}

HowitheSchiool will Evaluatethe Progress of this Goal: .~ = R e e IR I

Through continual analysis by Princlpal, Assistant Princlpal, and regular teacher and alde meetings as well as school site council. We will alse use information through meeting
individually with students and parents during behavior modificatlon with students and meetings with parents such as 55T's, IEP's, Behavior Support Plans and Behavior Panel

hearings.
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_ tReschifhsGoal || TmenE  Desripion | Tyse | FundingSource |  Amount
The PBIS Committee and Site Council |8/2016-6/2017 PBIS Committee, Certlflcated Staff 1000-1939 LCEF - Supplemental 5,000
will consistently plan, moniter, and Schoel Certificated
evaluate the program to ensure that Administration, Personnel Salaries
the goal is being met. If it's Gilmore Site
determined that the goal Is not on Councll, and
track for completion, the committee classroom teachers
and site council will meet to
determine areas of concern and next
steps for success.
Under the direction of the Gilmore's  |8/2016-6/2017 Gilmore's Asseciated Student Body 4000-4899; Books ASB 1,000
Leadership Elective Class Leadership Elective And Supplies
Teacher/Student Councll Teacher Class 4000-4599: Books Site Rased Gifts and 1,000
Leader as well as the Student Body Teacher/Student And Suppll‘es Donatlons '
President, Gilmore's Student Council Council Teacher
will schedule regular school activities Leader, the Student
[specifically schoolwlde rallies, grade Body President,
level assemblies, schoolwide Glimore's Student
activities, and all-school dances) Councl, teachers,
targeting school spirit and culture. and school
administration.
Provide students with the 8/2016-6/2017 Gilmore's Associated Student Body 4000-4999: Books ASB 200
opportunity to earn $pirit gear (t- Leadership Elective And Supplies
shirts, sweatshirts, etc.} through Class .
participation in schoo! activities Teacher/Student ::ﬁ:ii;;?noks g;i:;::g ST e
(splrit week, school athletics, school Council Teacher
dances, etc.) Leader, the Student
Body President,
Gllmore's Student
Council, teachers,
and school
administration.
Students, and staff, will receive B8/2016-6/2017 PBIS Team, Lyman | ascqclated Student Body 4000-2999: Books Asg 500
acknowledgment for their GHmore Staff And Supplies
implementation of PBIS and the 4000-4999: Baoks  Site Based Glits and 500
school wide behavior expectations of: And Supphes Donations

Be Safe, Be Respectful, Be
Responsible, Be Ready to Learn.

The Single Plan for Student Achievement
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Planned improvements in Student Performance
School Goal #3
The Schoel Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the tnstructional program for

students failing to meet academlc performance index (AP} and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related
actlons, and expenditures to raise the academic performance of students not yet meeting state standards:

.ﬂ.lliEGT‘.ﬂﬁwl‘ 3

LEAGOAL : n . i :

Provlding a Safe and Nurturing Schoo! Environment that Is conducive to learning and encourages students to attend school more regularly

WLGOAII#S' : T e A T R T S b oA nE - S|

During the 2016-17 school year, Lyman Gilmore Middte School wilt Improve Its attendance rate to 95.% overall with an additional improvement of 1% from those with chronic
absenteelsm.

Data Used to Form this Goal: S T T e S TR o) S A T

Attendance reports can be attained daily, weekly, and by trimester through Illumlnate s attendance reporting module, A focus will be placed onEL (Engﬂsh Learners), homeless
students, student of low socio-economic means, and Title 1 students

Findings from the Analyslsof thisData; = BT W PR = R A p i ]
Through Improvements in schoo! culture and student behavior {Planned i mprovements: Goal #2), Lyman Glimore Middle School anticipates an improvement in schoot
attendance as well, The goal school-wide goals go hand In hand in creating a positive school environment for all students and staff. Lyman Giimore Middle School has
consistently experienced an attendance rate of 94%, unable to get over that attendance threshold. In conjunction with the Grass Valley Schoo! District LCAP {Local Control
Accountabllity Plan), attendance remalns a high priority at Lyman Gilmore Middle School.

Ii:w.ﬂmédﬁolwilllivaluatethePr@sof.thlssoal- e e et ke R R DR T S T e S R R ey

Schoo! officials will constantly monitor schoo! attendance rates through lluminate's online database.,

ﬁﬁns to be‘raﬁ’ﬁ b e E errsun(s]1 ] S e s L S Probaded | _niiiiur'e_ﬁll_ T

| o Reach. ThliGoal :l.'l -ﬂm!"-_'!_g_ ; '_. Rﬂﬁ'ﬂﬁsible' hdiu iotlon: 1w Ype | Fu,,afn! Spurce; 1 ‘Amount
Create a positive and safe learning 8/2016-6/2017 PBIS Committee, Certificated Staff - 1000-1999: LCFF - Supplemental

environment through PBIS (Positive School Included In prior goal Certificated

Behavior Supports and Intervention) Administration, Personnel Salaries

Implemantation with fidelity. Glimore Site

Council, and
classroom teachers.

The Single Plan for Student Achievement oelzn 1T
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nstogw . '\I;_ [ “m"ne. HT; g edwnmmk]" 2 R oA e
to uuh ThisGoal . |l ] | Description. = uFundiﬁi source. | Amount
Worktns with juvenie 8/2016-6/2017 Administrative Staff - 1000-1999: LCFF - Base 50,390
probation/truancy outreach, Administration and | 2p9 Certificated
consistently hold meetings with juvenile Personnel Salartes
parents and students that reach probation/truancy
letter #2 in the SAR8 (School outreach.
Attendance Review Board) process.
Working with juvenie 8/2016-6/2017 School Administrative Staff - 1000-1999: LCFF - Base
prabation/truancy outreach, schoal Administration and | |neluded Above Certificated
administration will do home visits to juvenile Persannel Salartes
students who are chronic truants or probatlon/truancy
those that reach letter #2 in the SARB outreach,
process
Provide students with the B/2016-6/2017 Gilmare's Associated Student Body 0001-0999: ASB
©ppOrtunity to earn spirit gear {t- Leadership Elective | . nciuded In prior goa!  Unrestricted: Locally
shirts, sweatshirts, etc.) through Class Defined
participation in school activitles Teacher/Student . :
{spirit week, school athletics, school Counil Teacher 3?3:;?331d Locally [SJ;:::::: Gifts and
dances, etc.) Leader, the Student Defined
Body President,
Gilmore's Student
Council, teachers,
and school
administration.
Students, and staff, will receive 8/2016-6/2017 PBIS Team, Lyman | acsociated Student Body A000-4999: Books ASB
acknowledgment for their Gilmore Staff - Included in prior goal  And Supplies
implementation of PBIS and the 4D00-4999: Books  Site Based Gifts and
school wide behavior expectations of: And Supplies Donations

Be Safe, Be Respectful, Be
Responsible, Be Ready to Learn,
Students will receive positive
acknowledgement through consistent
attendance.

The Single Plan for Student Achievement

1T ol 38

W

28



Planned Improvements in Student Performance

School Goal #4

The 5chool Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the Instructional program for
students falling to meet academic performance index (AP} and adeguate yearly progress growth (AYP) targets. As a result, it has adopted the followlng school goals, related
actions, and expenditures to raise the academic performance of students not yet meeting state standards:

B0% of Sth-8th grade English learners will Increase their English Lansuage proﬁclency level as measured on the CELDT and elghth graders identified as EL will increase their ELA

proficlency level by an average of 10% as measured by the CAASPP a
Data;Used to Form thisGoal: : G R o ety SR ] e S By S g il
CELDT and ELA data !rum the CAASPP.

Findini fromitheAnalhis of thisData: 5T - A G e e AT A s FEa Y e e E Y

There is a large gap between English learners and all other student groups on the CAASPP. The CELDT data shows slow growth in Engllsh proﬂclencv and no students belng
redes!!nated Enillsh proficlent.

How.the SchoolWill fvaluate the Brogressef thisGoali
Assessment scores, number of students re-designated

| )

The Single Plan for Student Achievement & el ¥ iy
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e - e et |l
| toReschihsGosl |

Provide designated individual or 9/30/16-5/30/17 | Teachers, principal, | Cartificated teachers witl
small group Instruction every day EL manager and provide direct
using the EL Achleve program or the aldes instruction for ELs at
designated lessons from the ELAJELD their proficiency level,
curriculum being pitoted. focusing on all areas of
lteracy, but with a
spectal focus on writing
skills for students at the
Intermediate/Advanced
Proficiency level-30%
allocation - Included in
staffing cost in previous
goalfs
Site English Learner Staff 2000-2999: Classifled LCFF - Supplemental 45,700
Personnel Salaries
English Learner 2000-2999: Classified LCFF - Supplemental 23,998
Manager-30% Personnel Salaries
feview the criteria to be 9/30/16-5/30/17 | EL manager, District | inciyded Above
redesignated Fluent English Prolicient Title 1l lead,
and ensure the criteria are aligned to Principal, and
the expectations for the grade level teachers
students and do not allow teachers to
lower expectations of ELs.
Provide information to EL parents In | 9/30/16-5/30/17  |EL Manager and EL | jncluded Above
thelr native language to assist them aldes and teachers
In helping their children with
language acgulsition.
Provide a welcoming environment for [ 9/30/16-5/30/17 | Principal and all Included Abave
EL parents at the school site so they school staff
will feel comfortable asking questions
and understanding the curriculurm
and expectations of each grade level
The Single Plan for Student Achievement ol3g yuanT
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Centralized Services for Planned Improvements in Student Performance

The followlng actions and refated expenditures support this site program goal and will be performed as a centralized service. Note: the total amount for each categorical
program In this section must be aligned with the Consolidated Application,

Centralized Service Goal #1

SCHOOLGOALML: PR R AT it R R &

Provide district-wide professional development in Common Core State Standards for English-Language Arts and Mathematics by offering staff development to Improve teaching
practices and early release 1o allow for collaboration.

T e [ — T T T T T T T T T T e T - —— e =T Sr

 actorstoseaken | oo Pemamsy WL PlojoedGipendires)
_ \tojReachiThis Goal | Tmetne  Responsible || Deseription’ S [N e 2 [ FundingSource | Amount

Provide prescriptive, focused small 8/2016-6/2017 All Certificated Staff 1000-1995: District Funded 10,000

group language arts instructlon to at- staff/students/scho Certificated

risk students (including English ol administration Persarnel Salaries

Learner, Socioeconomically

lassif f :

Disadvantaged, and Foster Youth Classified Sta §Z?g§::?s§|f;:fed District Funded 5,000

students) during the school day.

Provide English Learner (EL) Manager | 8/2016-6/2017 All Certificated Staff 1000-1989: District Funded 75,000

and five support staff to prepare and staff/students/scho Certificated

coordinate CELDT testing, verify EL ol adminlstration Personnel Salaries

| student documentation cums, i

monitor EL student placement within Classlfied Staff i:?s(:’-rz‘::?;:ll:rs;::ied District Funded 55,000

master schedule, assist staff

[certificated and classified) with
| strategies for teaching EL students,

arrange testing for new students and

asslst with compllance paperwork for

parent-student conference week.

Provide psychologist assistance to  |8/2016-6/2017 AN Certificated Staff 1000-1999; District Funded 83,000

asslst staff during 55T meetings and staff/students/scho Centificated

IEP meetings, determine Response to ol administration Parsonnel Salaries

Interventlon, and evaluate student

needs.

The Single Plan for Student Achievemnent 30 ol 39 wTnar



2 =]

¥

[
|
| toRe

stoberaken ||l
achfhis Goall |

 Timeline

Provide appropriately-credenttaled
speclal education certificated staff to
support instruction in reading, math
and written language, tutor individual
and small groups of students based
on IEP goals; administer and score
academic testing; write individualized
educatlon plans; conduct IEP
meetings; and provide direct
instructional suppart,

8/2016-6/2017

staff/students/scho
ol administration

Certificated Staff

1000-1999:
Certificated
Personnel Salarles

District Funded

350,233

After-school tutoring as part of the
plan to exit Program Improvement
status.

B/2016-6/2017

Al
staff/students/scho
ol administration

Certificated Staff

2000-2999: Classified  After School and
Personnel Salarles Education Safety
{ASES}

1,000

Develop and utilize a
formative/summative assessment
system for the purpose of collecting
data to monitor student progress and
drive Instructton/intervention using:
Benchmarks

Common Assessments

Writing Assessments

CELDT

P.E. Fitness Test

8/2016-6/2017

All
staff/students/scho
ol administration

Certificated Staff

1000-1399
Certificated
Personnel Salarles

Oistrict Funded

10,000

The Single Plan for Student Achlevement
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Centralized Services for Planned Improvements in Student Performance

Centralized Service Goal #2

areas of need based upon analysis of
data. Professtonal development
activitles include, but are not limited
to:

Classroom Management

EL Strategles/ELD Standards
Common Core State Standards
Technology Tralning

BTSA

Data Collection/Analysis

personnel, and
schoo!
administration

l' = ;1]}__ ; .

"ﬂlﬂlﬂE 2 “‘Desmon'
Professional I.earning Communittes = 8/2015-6/101}' Teachers and Staff Development 5700-5799: Transfers  Titlel 50,000
train teachers in schoolwlide PLC school Of Direct Costs
process and provide Common Core administration
training for new state standard
implementation
BTSA — New teachers, along with B/2016-6/2017 New Teachers, BTSA Training SO0 District Funded 5,000
thelr Support Providers participate In BTSA support staff, Professtonal/Consulti
a State-approved BTSA Induction and school ng Services And
Program that leads to full credentlal administration Operating
centification In Californta. Expenditures
Staff Development Days — Focus on | 8/2016-6/2017 All staff, district Staff Development 5700-5799: Transfers  Title H Part A: 50,000

Of Direct Costs Improving Teacher

Quality

The Single Plan for Student Achievement
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Centralized Services for Planned Improvements in Student Performance

Centralized Service Goal #3

un:scr  Centralized. Services | foFPI-a#Em nprov

@@ onstobeTaken |
tnReach Is oal‘.-‘ e

. Amount

Students are supported physically, B/2016-6/2017 Al staff and school
socially, emationally, Intellectually, administration
and psychologlcally In environments
that are conducive to learning.
Programs include, but are not limited
to counseling, mental health services,
positive behavloral suppors {PBIS),
health services, health refarrals.

Certlficated Staff - 1000-1998:
Counselor Certificated
Personnel Salaries

Ongolng collaboration with local 8/2016-6/2017 All staff and schaoal
nonprofits and agencles to address administratian

the social-emotlonal needs of all
students, Including EL,
socioeconomically disadvantaged,
and foster youth.

Included in staffing costs

Provide psychologlst and counselor | 8/2016-6/2017 All staff and school
support to address educationally administration
relevant mental health needs of (specifically school
students, including assessment, psychologist and
monitoring, collaboration, and direct schoal counselor]
service to all students, including EL,
socloeconomically disadvantaged,
and foster youth.

Certiflcated Staff 1000-1995: District Funded
Centificated
Personnel Salaries

20,000

The Single Plan lor Student Achlevement
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Summary of Expenditures in this Plan

Total Expenditures by Object Type and Funding Source

. _ ObjectType. | __Funding Source. | Total Expenditures
4000-4999: Books And Supplies ASB 1,700.00
1000-1999: Certificated Personnel! Salaries |LCFF - Base 1,967,414.00
1000-1999: Certificated Personnel Salaries |LCFF - Supplemental 5,000.00
2000-2999: Classified Personnel Salaries LCFF - Supplemental 69,698.00
4000-4999: Books And Supplies Site Based Gifts and Donations 1,700.00
1000-1999: Certificated Personnel Salaries |Title | 51,408.00
2000-2999: Classified Personnel Salaries Title | 18,939.00
5000-5999: Services And Other Operating |Title | 27,401.00

The Single Plan for Student Achievement
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Summary of Expenditures in this Plan

Total Expenditures by Funding Source

T Al ﬂl D R e
ASB 1,700.00
LCFF - Base 1,967,414.00
LCFF - Supplemental 74,698.00
Site Based Gifts and Donations 1,700.00
Title ! 97,748.00

The Single Plan for Student Achievement
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Summary of Expenditures in this Plan

Yotal Expenditures by Goal

oal Number. 'otal Expe es
Goal 1 2,014,772.00
Goal 2 8,400.00
Goal 3 50,350.00
Goal 4 69,698.00

The Single Plan for Student Achievement
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School Site Council Membership

California Education Code describes the required composition of the School Site Council {S5C). The SSC shall be composed of the
principal and representatives of: teachers selected by teachers at the school; other school personnel selected by other school
personnel at the school; parents of pupils attending the school selected by such parents; and, in secondary schools, pupils selected
by pupils attending the school. The current make-up of the S5C is as follows:

Name of Members

Classroom
Teacher
Other
School Staff
Parent or
Community
Member
Secondary
Students

= | Principal

Chris Roberts

Laura Bigham

Julie Wivholm

Michael Day

Lisa Lawell

A o B -

Tawni Frazier

Alicia Metcalf X

Jennifer Hall

Meg Hughes

Zac Mallette

Sarah Smethers

Jesus Hernandez

Heather McNeilly

Eo D B - b

Susan Callahan

Bryce Nguyen

Numbers of members of each category: 1 5 1 7

At elementary schools, the school site council must be constituted to ensure parity between {a} the principal, classroom teachers,
and other school personnel, and {b} parents of students attending the school or other community members. Classroom teachers
must comprise a majority of persons represented under section {a). At secondary schools there must be, in addition, equal numbers
of parents or other community members selected by parents, and students. Members must be selected by their peer group.
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Recommendations and Assurances

The school site council {SSC) recommends this school plan and Proposed Expenditure(s)s to the district governing board for approval
and assures the board of the following:

1. The S5Cis correctly constituted and was formed in accordance with district governing board policy and state law.

2. The SSCreviewed its responsibilities under state law and district governing board policies, including those board policies relating
to material changes in the Single Plan for Student Achievement (SPSA) requiring board approval.

3. The S5C sought and considered all recommendations from the following groups or committees befare adopting this plan (Check
those that apply):

State Compensatory Education Advisory Committee

Signatu
X English Learner Advisory Committee {!’c _SUS Aé’ﬂl%ﬂd Ck

Slgrmute
Special Education Advisory Committee

Signature
Gifted and Talented Education Program Advisory Committee

Signature
District/School Liaison Team for schools in Program Improvement

Signature
Compensatory Education Advisory Committee

Signature
Departmental Advisory Committee (secondary)

Signature
Other committees established by the school or district (list):

Signature

4, The 55C reviewed the content requirements for school plans of programs included In this SPSA and believes all such content
requirements have been met, incuding those found in district governing board policies and in the local educational agency plan,

S. This SPSA is based on a thorough analysis of student academic performance. The actions proposed herein form a sound,
comprehensive, coordinated plan to reach stated school goals to improve student academic performance.

6. This SPSA was adopted by the S5C at a public meeting on January 12, 2016.

Attested:
Christopher Roberts & Q_/ / / / 7-/ 17
Typad Name of Schoal Principal Signature o huul Principal Date
Jennifer Hall E“ (\ Mj l. 12 .17
Typed Name of 535C Chairperson U SIgnature of $5C Chalrpersnn Date

The Single Plan for Student Achievement
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The Single Plan for Student Achievement

School: Bell Hill Academy
CDS Code: 29-66332-0125955
District: Grass Valley
Principal: Peborah Plate

Revision Date:  01/13/17

The Single Plan for Student Achievement (SPSA} is a plan of actions to raise the academic performance of all students,
California Education Code sections 41507, 41572, and 64001 and the federal Elementary and Secondary Education Act
(ESEA) require each school to consoclidate all school plans for programs funded through the ConApp and ESEA Program
Improvement into the SPSA.

For additional information on school programs and how you may become involved locally, please contact the following
person:

Contact Person: Deborah Plate

Position: Principal
Phone Number: 530 273-2281
Address: 342 South School St.

Grass Valley, CA 95945
E-mail Address: dplate@gvsd.us

The District Governing Board approved this revision of the SPSA on Pending 01/24/17.

The Single Plan for Student Achievement 1of38 1420417
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School Vision and Mission

Bell Hill Academy’s Vision and Mission Statements
Our district mission states that together we will inspire success in every child. At Bell Hill Academy, staff, families, and the
community work together to inspire our students to be successful, responsibie, respectful members of our global society.

Our Vision statement: BHA students will develop cross-cultural awareness and prepare for success as responsible and contributing
citizens in a global society.

Our Mission statement: Bell Hill Academy provides a 21st century education that prepares students for responsible decision-making
and citizenship in a global society. We provide learning opportunities and language experiences that broaden students’
understanding of world issues. Through rigorous lessons and a variety of cultural experiences, students develop Global Awareness,
with a focus on valuing the commonalities and differences among different cultures. We encourage and equip students to be
academic risk takers through a curriculum that develops the 2ist Century Skills of critical thinking, cross-discipline thinking,
creativity, innovation, collaboration, communication, problem sclving, and information literacy.

School Profile

Bell Hill Academy is located in a residential neighborhood near historic downtown Grass Valley in the Sierra Nevada Foothills, We
are a small, neighborhood K-4 school with an enroliment of approximately 225 students in 10 classrooms. We have a before school
program and a fully-enrolled after school program on site. Support staff include a counselor intern, school psychologist, speech and
language pathologist, special education teacher and instructional assistant, and Intervention Support Aides in grades K-2,

At Bell Hill Academy, our goal is to prepare K-4 students to be active, knowledgeable citizens of a globai society. Through our
academically rich Global Studies curriculum and enrichment opportunities, students develop an understanding and respect for their
own and other cultures. We focus on skills that our children will need to participate successfully in a global marketplace: critical
thinking, collaboration, creativity, and cornmunication. We recognize the importance and benefits of learning to communicate in a
second language. In our dual immersion track, core academic instruction is delivered in Spanish in Kindergarten through fourth
grade,

Our dual immersion instructional program is unique to Nevada County. Bell Hill Academy's program brings together both Spanish-
speaking and English-speaking students in a carefully planned program in which they learn and achieve in two languages. Children
from both language groups work and study together throughout the school day. Our program offers English speaking children one
of the best opportunities to acquire a necessary second language to a high degree of proficiency. Spanish speaking students have
the opportunity to achieve at a high leve! of proficiency in English, as well as to maintain and fully develop their native fanguage.

Comprehensive Needs Assessment Components

Data Analysis
Please refer to the School and Student Performance Data section where an analysis is provided.

Surveys
This section provides a description of surveys {i.e., Student, Parent, Teacher} used during the school-year, and a summary of results
from the survey(s).

Staff, students, and parents participate in annual surveys including the Safe Schools/Healthy Students survey, and the district School
Climate and Local Control Accountability Plan surveys. Survey data is used to provide guidance and improve programs for our school
and guide budget decisions. Additionally, the Bell Hill Academy Site Council meets at [east 5 times per year, and provides feedback
from parents, staff, and community about our school's strengths and areas of improvement. Our district Parent Teacher Club and
District English Learner Advisory Committees are additional forums for parents and community members. PTC and DELAC
participants also provide feedback to district leadership regarding school strengths and areas of improvement.

The Single Plan for Student Achlevement Jof 35 1/20/17
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Classroom Observations

This section provides a description of types and frequency of classroom observations conducted during the school-year and a
summary of findings.

Both formal and informal observations are conducted throughout the year by the school administrator. Teachers who have taught
in the district for 10 years or more, are NCLB compliant, and have had satisfactory evaluations, are evaluated every 5 years.
Temporary and probationary teachers are evaluated annually. During an evaluation year, formal observations are conducted in the
areas of Language Arts and/or Mathematics. Observation forms are based on the California Standards for the Teaching Profession.
Goal-setting meetings and informal observations or walkthroughs are also part of the evaluation process.

Analysis of Current Instructional Program

The following statements are derived from the Elementary and Secondary Education Act (ESEA) of 1965 and Essential Program
Components (EPCs). in conjunction with the needs assessments, these categories may be used to discuss and develop critical
findings that characterize current instructional practice for numerically significant subgroups as well as individual students who are;

Not meeting performance goals
Meeting performance goals
Exceeding performance goals

Discussion of each of these statements should result in succinct and focused findings based on verifiable facts. Avoid vague or
general descriptions. Each successive school plan should examine the status of these findings and note progress made. Special
consideration should be given to any practices, policies, or procedures found to be noncompliant through ongoing monitoring of
categorical programs.

Standards, Assessment, and Accountability

1. Use of state and local assessments to modify instruction and improve student achievement {ESEA)

Throughout the school year, teachers review student performance to evaluate the effectiveness of the instructional program,
make adjustments, and establish goals for the coming year. Through a review of this data, staff also identify the need for
targeted interventions.

Measures used to track student achievement include:

Common Core Standards based report cards for all students in Kindergarten through grade four

California Assessment of Student Performance and Progress Standards using Smarter Balanced online assessment for all 3rd
and 4th grade students

California English Learner Development Test scores and Lexia data

Math and Language Arts benchmark assessments {curriculum assessments) given at the beginning, middle, and end of the
year

Language Arts and Math curriculum assessments and teacher-created assessments(Language: assesments from piioted
materials, Harcourt Wonders and HMH Journeys; Math: "GO MATH")

Beginning of the year Go Math skills inventory assessment; monthly math skills progress monitaring reports

Accelerated Reader, BPST (Basic Phonics Skills Test), Running Record assessments for reading, literacy, and comprehension
ST (Spacial Temporal) Math and Lexia online program completion data

The llluminate Learning Management Software compiles assessment data for teachers to easily adjust, differentiate, and drive
instruction and teacher collaboration.
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Use of data to manitor student progress on curricutum-embedded assessments and modify instruction (EPC)

Staff meet three to four times per month in professional learning communities to set short-term and long-term goals, develop
common formative assessments, review student performance data, and plan intervention strategies and practices to ensure that
students reach grade level proficiency. Student performance data reviewed include; curriculum {publisher) assessments,
Common Core K-4 report cards, district-wide benchmark exams in Language Arts and Math, ST (Spacial Temporal) Math, and
Lexia programs.Teachers provide targeted skills instruction to students based upon progress monitoring assessments; results are
reported in the Math Intervention Plan. Student performance is reported formally each trimester on standards-based report
cards. We are in our third year of Positive Behavior Intervention and Support (PBIS); data on student behavior is used to make
decisions for individual students and school-wide programs,

Staffing and Professional Development

3.

Status of meeting requirements for highly qualified staff (ESEA)

Staff are highly qualified per ESEA. Professional development opportunities are provided at staff meetings, and through county
and district professional development programs.

Sufficiency of credentialed teachers and teacher professional development {e.g., access to instructional materials training on
SBE-adopted instructional materials) (EPC)

Classroom teachers are sufficiently credentialed. Professional development is provided by GVSD and county staff, and by
outside experts. Professional development is provided to support the implementation of Common Core State Standards
{instructional shifts, strategies, SBAC, lesson planning, ELD) and to train staff in the use of state-adopted instructional materials.

Alignment of staff development to content standards, assessed student performance, and professional needs {ESEA)

Teachers meet regularly to discuss Common Core State Standards and student performance relative to the standards.
Professional development this year is focused on Reading and Writing, Math, Language Arts curricula (Wonders and Journeys
pilots}, Illuminate {our online data management system), and Google applications in the classroom. The district has provided
professional development opportunities and allocated funds for collaboration, materials, and professional development
workshops,

Ongoing instructional assistance and support for teachers {e.g., use of content experts and instructional coaches) (EPC)

GVSD supports teacher attendance at district, county, and other workshops and trainings. Teachers are offered release time and
are encouraged to visit other classrooms in order to deepen their understanding of instructional strategies and techniques.
Nevada County instructional coaches are available to provide academic and classroom management suppart for teachers. The
principal and support staff provide instructional assistance and coaching by evaluating needs via assessments, classroom
walkthroughs, and teacher requests. Classroom instructional assistants receive training in behavior techniques and instructional
strategies in order to better support classroom teachers.

Teacher collaboration by grade level (kindergarten through grade eight [K-8]) and department (grades nine through twelve)
{EPC)

Every Wednesday, teachers are provided collaboration time to meet in site, grade level, or subject area teams. During scheduled
collaboration time, teachers review student work, plan instruction, share strategies, and create common assessments. Ten of
the collaboration Wednesdays are designated for teacher professional development, and teachers are provided additional
release time for professional development as needed. BHA staff meets throughout the year to plan the incorporation of a
Global Studies curriculum into Common Core Standards based lessons,

This year, we have identified mathematics instructional strategies as an area of focus. Teachers are using monthly progress
monitoring data to determine effectiveness of strategies.
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Teaching and Learning

8. Alignment of curriculum, instruction, and materials to content and performance standards (ESEA}

10.

1

12,

All subject area lessons, assessments, and report cards are being updated to meet the CCSS. This year, all teachers are piloting
state-adopted Language Arts curricula (Wonders, Journeys), and will adopt for the 2017/18 schoo! year. Teachers supplement
Science, and Social Studies curricula with common core materials in order to align instruction and assessments with the NGSS
and CCSS (e.g. Scholastic periodicals, readworks.org). Current, state-adopted Common Core Standard curriculum is used for
Mathematics instruction {Go Mathl).

Adherence to recommended instructional minutes for reading/language arts and mathematics (K-8} (EPC)

Teachers and administration analyze our acagemic programs and protect core academic time from interruptions to better
adhere to the recommended instructional minutes for Language Arts and Math. All English Learners (including all students in
the dual immersion program) receive 30 minutes of English Language Development every day.

In addition to dedicated core curriculum time, students receive additiona! Language Arts and Math support through Lexia and ST
Math programs throughout the day. EL students who need additional support receive 30 additional minutes of small group
instruction before school and/or after school. Students also receive remedial support during our Out of School Time program.

Lesson pacing schedule (K=8) and master schedule flexibility for sufficient numbers of intervention courses (EPC)

Grade [evel teams developed CCSS pacing guides for math and language arts. The intervention team (Title 1, Special Education,
ELL support) meets regularly with staff to assess the needs of students and schedule targeted instruction as appropriate.
Intervention support is provided on a push-in or pull-out basis as needed. Time is scheduled into the school day and before and
after schoot for targeted math and Language Arts intervention for individuals and small groups.

Availability of standards-based instructional materials appropriate to all student groups {ESEA)

All students have access to Common Core standards-based materials in Mathematics (Go Math!) and Language Arts. We are
piloting ELA materials this year (Wonders, Journeys).

The district-adopted Go Math! program provides supplementary materials to address all learning levels.

The piloted Language Arts curricula (Wonders, Journeys) provide supplementary materials to address all learning levels in the
language of instruction.

Supplemental software is available to assess comprehension (Renaissance Learning), Additionally, supplemental software
provides support at all learning levels in reading {Lexia), and mathematics (ST Math, Kahn Academy).

English language development is provided to all students through designated ELD components in the piloted curricula.

Use of SBE-adopted and standards-aligned instructional materials, including intervention materials, and for high school
students, access to standards-aligned core courses {EPC)

All materials adopted and used meet the current requirements of the California Department of Education.
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Opportunity and Equal Educational Access

13. Services provided by the regular program that enable underperforming students to meet standards (ESEA}

Services provided by the regular program that enable underperforming students to meet standards include:

* Remedial support in the language of instruction provided by classified staff before, during, and after school

*  ELD support before, during, and after school (includes trans!ating services)

* Lexia and ST Math online programs to support struggling learners

*  Parent volunteers assist students in class

* Kindergarten through second grade instructional assistants provide small group support in the classroom

*  Student Success Team meetings held as needed to assist students/parents with ideas and guidelines for assistance at home
and at school

¢ Speech and resource {RSP) staff assist students as needed with programs such as Read Naturally, Signs for Sound, Mastering
Math Facts, Language for Learning

¢ School counselor intern provides emotional and behavioral support

¢ Curriculum-based extension and intervention materials

14. Research-based educational practices to raise studant achievement

Bell Hili Academy uses curricula and supplemental materizals with a research base of support. |n addition to state adopted
curricula, we also use research validated programs such as Lexia and ST Math to further improve student achievement. Our Title
1 program uses researched-based programs such as SIPPS, Read Naturally, and Signs for Sound to raise student achievement.
Instructional practices, such as leveled groupings in the classroom, help students better achieve in language arts and math.
Instructional assistants receive training in literacy strategies to support students in the classroom.

Parental Involvement

15. Resources available from family, school, district, and community to assist under-achieving students (ESEA)

Many resources are available through the school, district, and community to assist under-achieving students. These services
include but are not limited to:

* A parent/school compact signed by parents

*  Tutoring support for ELL students provided by high school volunteers

*  Qut of School Program from 7:00a.m - 6:00 p.m. for student academic, recreational, and enrichment activities
»  Family Resource Center services for family, parent, and student counseling, guidance, and support

s Student Success Team meetings to assess and assist students, with faculty and parent input

*  Ongoing parent communication via phone calls, emails, and Parent/Teacher Conferences

e Special Education, Title 1, psychologist, and speech services

e Second Step instruction in the classroom for resiliency education

*  Enrichment field trips

¢ "Red Folder" notes/communication system for parent/school communication

¢ Parent volunteers in classrooms

¢ After-school tutoring

*  Meetings with parents of Dual Immersion EL students to provide support and guidance

» Character/Citizenship incentives provided by Soroptimist International partners

e Attendance incentives provided by a local community member

e Counseling support for students

e Reading Clubs after school
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16. Involvement of parents, community representatives, classroom teachers, other school personnel, and students in secondary

schools, in the planning, implementation, and evaluation of ConApp programs {S California Code of Regulations 3932)

Our School Site Council, District Site Council, English Learner Advisory Committee and District English Learner Advisory
Committee involve all stakeholder representatives in planning and evaluating our programs and approving our goals. Site
Council reviews benchmark testing data and student attendance data, 55C/ELAC/DELAC meetings and PTC meetings provide
opportunities for parent input. Parent volunteers and community volunteers support student learning in the classroom. All
communication from school is sent home in both English and Spanish.

Funding

17,

18.

Services provided by categorical funds that enable underperforming students to meet standards {ESEA}

Categorical funds such as Title 1, LCFF (including Supplemental concentration), Child Development/ASES, Title 2, and Special
Education are used to support underperforming students academically, socially, and emationally.

Staff services and resources provided through categorical funds include:

* additional intervention support for targeted students {including English Learners) students before and during school

* supplemental materials such as Accelerated Reader (English and Spanish), Read Naturally Live, ST Math and Lexia

* additional intervention provided by Counselor Intern, RSP and Speech personnel, and Psychologist

* teacher trainings and profassional development

Fiscal support (EPC)

Federal, state, and local funds are allocated through our district Local Control Accountability Plan. District leadership
(Superintendent, Director of Business Services, Director of Categorical Programs, site administrators) meets weekly to review
program and processes. District leaders attend state and county budget meetings to support schools and the district with the
latest budget and LCAP information.

Our Parent Teacher Club and Schools Foundation for the Arts and Sciences provide funding to support enrichment activities and
general classroom needs of all classes.

Description of Barriers and Related School Goals

Barriers to attaining school goals include:

Fluctuating student enroliment

Student absences and tardies

Student mobility

Family difficulties, which directly impacts student motivation and availability to learn
Increase in number of English Language Learners.

School goals addressing the identified barriers include:

measures to improve schoo! culture and attendance rates, and decrease number of behavior referrals
increased opportunities for families to be involved at school
academic and behavior goals developed to improve student achievement,
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School and Student Performance Data

CAASPP Results (All Students)

English Language Arts/Literacy

Overazll Participation for All Students :
# of Students Enrolled # of Students Tested #.of Students with Scores | % of Enrolled Students Tested.
e s 2015-16 201415 | 201516 2014-15 2015-16 2014-15 2015-16
Grade 3 37 44 35 42 34 42 94.6 95.5
Grade 4 26 25 26 25 25 24 100.0 100
All Grades 63 69 61 67 59 66 96.8 97.1
* The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability purposes.
Overall Achievement for All Students
Mean Scale Score. || % Standard Exceeded . % Standard Met % Standard Nearly Mef % Standard Not Me.t
| Sare e 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 2014-15 2015-15 2.0.14.-15. [ 201;-16
{ Grade 3 2431.0 2406.8 26 14 29 26 20 26 23 | 33
Grade 4 2424.2 2458.0 8 21 19 17 19 25 S0 L 38
All Grades N/A N/A 18 17 25 23 20 26 34 35
Reading
Demonstrating understanding of literary and non-fictional texts
% Above Standard % At or Near Standard % Below Standard
Grade Level
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 32 17 47 48 21 36
Grade 4 8 21 36 46 56 33
All Grades 22 18 42 47 36 35
Writing,
Producing clear and purposeful writing
P % Above Standard % At or Near Standard % Below Standard
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 12 17 59 A8 29 36
Grade 4 8 17 56 58 32 25
All Grades 10 17 58 52 3 2
Listening
Demonstrating effective communication skills : i
% Above Standard % At or Near Standard % Below Standard
Grade Level
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 12 14 82 69 [ 17
Grade 4 8 4 64 83 28 13
All Grades 10 11 75 74 15 15
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Research/Inquiry x
Investigating, analyzing, and presenting information

% Above Standard' %At or Near Standard % Below Standard|
Grade level = = = = = = = - =
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 18 21 65 52 i 26
Grade 4 0 21 72 58 28 21
All Grades 10 21 68 55 22 24

Conclusions based on this data:

1. 61% of students in grades 3 and 4 are not meeting standards in Language Arts.

2. 85% of students in grades 3 and 4 scored at, near, or above standard in the area of Listening; this is an area of relative strength.

3. Reading and writing are areas of particular concern, with 35% (Reading) and 32% {Writing} of students in grades 3 and 4 working

below standard.
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School and Student Performance Data

CAASPP Results [All Students)

Mathematics

Overall Participation for All Students

# of Students Envolled # of Students Tested # of Students wlth_Scﬁres % of Enrolled Students Tested
Srage Level 2014-1.5. : 2015-16 2014-15 2015-16 2014-15 2.015—16 2014-15 2015-16
Grade 3 37 44 as 43 3s 43 94.6 97.7
Grade 4 26 25 26 24 26 H 24 100.0 96
All Grades 63 69 -3 67 61 67 96.8 97.1
* The "% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability purposes.
Overall Achievement for All Students
Meén Scale Score % Standard Exceeded % Standard Met % Standard Nearly Met | % Standard Not Mat
Grade Loval 2014-15 20.15.-15 2014-15 2015-156 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 2455.1 2415.7 23 14 37 26 25 26 1 35
Grade 4 2447.8 2471.7 8 17 19 21 54 46 19 17
All Grades N/A N/A 16 15 30 24 39 33 15 28
Concepts & Procedures
Applying mathematical concepts and procedures ’
% Above Standard % At or Near Standard % Below Standard
Grade Level
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 43 21 37 42 20 37
Grade 4 15 25 27 42 58 33
All Grades 31 22 33 42 36 36
: Problem Solving & Modeling/Data Analysls
Using appropriate tools and strategies to solve real world and mathematical problems
R % Above Standard % At or Near Standard % Below Standard
Grade Level ; ;
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 29 19 51 a4 20 37
Grade 4 15 17 23 50 62 33
All Grades 23 18 35 46 38 36
Communicating Reasoning
Demonstrating ability to support mathematical conclusions ;
% Above Standard % At or Near Standard % Below Standard
Grade Level
2014-15 2015-16 2014-15 2015-16 2014-15 2015-16
Grade 3 37 23 51 60 11 16
Grade 4 12 17 54 63 35 21
All Grades 26 21 52 61 21 18
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Conclusions based on this data:

1. In all areas and overall, 4th grade students scored lower last year than they did in 3rd grade.

2. 36% of students in grades 3 and 4 scored below standard in the areas of Concepts & Procedures and Problem Solving;
intervention in numerical operations might be needed to support struggling students.

3. Since this data represents small class sizes and two years of testing, more data will be needed to determine patterns of
achievermnent,
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School and Student Performance Data

CELDT {Annual Assessment) Results

Percent of Students by Proficiency Level on CELDT Annual Assessment

Grade Advanced Early Advanced Intermediate Early Intermediate Beginning
13-14 | 14-15 | 15-16 | 13-14 | 14-15 | 15-16 | 13-14 | 14-15 | 15-16 | 13-14 | 14-15 | 15-1¢ | 13-14 | 14-15 | 15-16
1 10 11 30 38 50 22 25 10 67 25 13
2 11 14 50 11 14 50 44 57 33 14
3 13 25 25 13 75 38 25 13 25 13 38
4 25 25 25 75 50 25 25 25 25
Total 4 10 19 13 30 54 23 22 23 40 0 13 19

Conclusions hased on this data:

1. No students scored Advanced in 2015-16. Nene of the students in grades 1 and 3 who scored Advanced in 2014-15 scored
advanced in 2015-16; further investigation is required to determine whether these students moved, were reclassified, or
decreased in proficiency.

2. Data indicate that the greatest proficiency gain was made by 4th grade students in 2015/16.

3. Grades 2 and 3 indicate the greatest percentage of students scoring Early Intermediate or Below; more focused English
intervention is needed in those grades.
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School and Student Performance Data

CELDT (All Assessment) Results

Percent of Students by Proficiency

Level on CELDT All Assessments {Initial and Annual Combined)

Grade Advanced Early Advancéd Intermediate Early Intermediate Beginning
13-14 | 14-15 | 15-26 | 13-14 | 14-15 | 15-16 | 13-24 | 14-15 | 15-16 | 23-14 | 14-15 | 15-16 | 13-14 | 14-15 | 15-16
K 9 27 21 36 13 36 18 27 14 36 33 29
1 8 10 33 33 42 20 22 8 60 22 8 10 22
2 il 14 44 11 14 44 44 57 11 33 14
3 11 25 22 11 75 33 22 11 22 22 a4
] 20 25 20 75 50 20 25 25 20 20
Total 3 6 18 7 26 45 19 6 20 a3 23 15 25 26
Conclusions based on this data:
1. 75% of English Learners scored Intermediate or below on the CELDT; additional, targeted instruction is needed to support
English language acquisition.
2. 1n15/16, grades 2 and 3 showed the greatest percentage of students scoring Early Intermediate or lower; more focused
instruction is needed at these grades.
3, Percentages are impacted by small numbers; we need to look at individual student scores to determine patterns of growth,
The Single Plan for Student Achlevement 14 of 35 1/20/17
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Planned Improvements in Student Performance
School Goal #1
The School Site Councll has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional program for

students falling to meet academic performance index {API) and adequate yearly progress growth {AYP) targets. As a result, It has adopted the following school goals, related
actlons, and expenditures to raise the academic performance of students not yet meeting state standards:

SUBIECT:Mat. maHElarii'l:an A:hié‘iféﬁ‘enu e e e
'--EAL ........ ; .. o e

All students will receive Common Core State Standards Instruction in the areas of Mathematics and Language Arts and will Increase proficiency In these areas through quality
instructlon and interventlon support services.

e

70% nf students, in each grade K-4, will score a 3 or 4 on the end of year Mathematics Benchmark Examns.
70% of students, in each grade K-4, will score 70% or better in Reading: Foundatlonal Skills on the end of the year report card.

DataUsedto'FoﬁnhisGual‘ T T W e T T T I — = 3 i
Beglinning of the year Mathematics Skills Inventory Assessment, beginning of the the year STAR (gr, 2-4) and Basic Phonics Skllls Test (gr, K-1); 2015/15 report card data; 2015/16
CAASPP assessment results

Eindingsfrom the Analysis of thisData: T T T L] T

Although they measure different elements of reading, the above- referenced assessments indicate that many students, especlally in grades 2-4, have not mastered skills needed
to read at grade level.
The beginning of the year Mathematlics Skills Inventory Assessment indicates that a significant number of students did not master prior year standards.

| How. the School Wil mate the Progress ofthisGoal: .

Standards-based assessments and standards-based report cards will be used to assessed these goals. Math assessments Include standards-based benchmark assessments,
which are administered 3 times per year, and monthly progress monitoring assessments. Language Arts assessments include 8asic Phonics Skills Test, STAR reading assessments
{Renalssance Learning), individual fluency assessments, and other one-on-one assessments.

At staff and grade level PLC meetings, teachers will monltor BPST and STAR assessment results, and adjust intervention groups as needed,
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 Actkinstoiber | mngliﬁc i Gﬁ_'s), £ w‘ e . Propesed|Expenditurels)) .

_ toeachT Goub“ ffz | meeine e | z’n‘é”“‘tiuﬂ‘-.‘ E R T
Classroom Instructianal Assistants 8/17/16-6/9/17 Teachers, Classifled | gajary - Instructional 2000-2999: Classified LCFF - Supplemental 50,000
and interventlon staff will provide Staff Assistants Personnel Salaries
small group targeted instruction and Satary-Title | /SE Aide  2000-2999: Classified Thle | 13,000
support in reading during the school Personnel Salaries
day using a variety of programs
Including Lexia, Read Naturally, Signs Salary - Title | /SE Alde  2000-29939: Classified Special Education 13,000
for Sound, Language for Learning Personnel Salaries

Salary - Centificated Staff 1000-1999: Title | 52,000
Centificated
Personnel Salaries
Salary - Certificated Staff 1000-1999: Special Education 52,000
Certificated
Personnel Salaries
Provide professional development 8/17/16-6/9/17 | Teachers/Principal/ | salary - Instructional 2000-2999; Classified
opportunities for certlficated staff Instructional Assistants Inchuded Personnel Salaries
and Instructional assistants to Assistants Above
Pl e Salary-Certificated  5700-5799: Transfers Title Il Part A: 21,845
SLLELnL e Ll T Staff Of Direct Costs Improving Teacher
Reading, Close Reading, Step Up to Quality
Writlng).
Provide collaborative opportunities Cost of Substitutes 1000-1995: Title Il Part A: 5,000
for teachers to observe lessons In Centificated Improving Teacher
other classes and far teachers to do Personnel Salarles  Quality
lesson study, discuss students’ Waorkshop Fees 5S000-5999: Services  Title !l Part A: 1,000
progress toward grade level And Other Operating  lmproving Teacher
standards and how to improve Expenditures Quality
Instruction.
Use more frequent formative 8/17/16 - 6/9/17  |Teachers/ Principal | alary - Certificated Staff 1000-1999: General Fund 75,000
assessments to monitor student Centificated
progress and adjust instructlon and Personnel Salaries
S T UL Cost of Programs - 4000-4999: Books General Fund TETL

BPST and STAR assessments, Lexla
data; monthly progress monitoring
assessments for math),

Renalssance Learning AR And Supplies

and STAR {51872), Lexla

{53000), ST Math
{52999}
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During weekly collaboration time,
teachers review and analyze
assessment data and student work,
discuss strategies for assisting under-
performing students, develop
assessments, ang

supplement existing curriculum,
Teachers wil! also be tralned in
Implementation of piloted ELA
programs (Journeys, Wonders) during
this time.

8/17/16-6/9/17

Teachers

Salary - Certificated
Staff

5700-5799: Transfers  Title |

Of Direct Costs

After School Spanish Reading Club far
K-1 students

1116 - 6/17

Teacher

Stipend - Teacher

1000-19589:
Certificated
Pefs_grlnel Sal_aries

LCFF - Supplemental

1500
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Planned Improvements in Student Performance

School Goal #2

The School Site Council has analyzed the academic parformance of all student groups and has considered the effectiveness of key elements of the instructional program for

students failing to meet academic performance Index {API) and adequate yearly progress growth {AYP) targets. As a result, it has adopted the following schoel goals, related
actlons, and expenditures to ralse the academic performance of students not yet meeting state standards

By June 201§, Office Discipline Referrals will decrease by at least 15% compared to 2015/16 data.

—---—- = --v*mrﬂ-v“-n-—-—v—w—q—ﬁ—-w———mﬁq—————ﬂ————-——-—w— — v m— e
Data'Usedito Form this:Goal: A Le i Ty

Behavior referral data is entered into the School-Wide Information System (SWIS}. SWIS reports are used to determine time, location, frequency, and type of behavior
infraction. We will compare SWIS data from the end of schoal year 2015/16 to the end of school year data for 2016/17. There were 339 Office Discipline Referrals in 2015/16

Manthly behavior referral and suspension data Indlicate that positive behavior Interventions are effectlve]n decreasing the number of behavior referrals. We anticipate further
redunlon In the nurnber of ofﬁce discipline referrals as we move to full Im lementatlnn of PBIS.

The PBIS team meets monthly to review SWIS data and progress toward this goal. The PBIS team discusses and analyzes SWi5 data and reports out to staff at least once per
trimester.
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s tobe Taken
_to Rench Tils Goall

I

: lﬁigdﬁﬁ?aﬁ%_ R s
|| IFondingSource)

Enter student behavior data into 8/17/16 - 6/9/17  |Classroom Salary - Certificated Staff 1000-1999: LCFF - Base 37,832
SWIS program. Review student Teachers; (5%) Certificated
behavlor data on a regular basis: Resource/Title 1 Personne! Salarles
monthly review by PBIS team, and Teacher; . .
trimester review with staff. Classified Title1/ f;;:;v LU ) :g?::;ﬁ::? é:::;:l:hd $CHE Supplementa S 000
Special Education '
staff; Counselor; SWIS subscription 5000-5999: Services  LCFF - Supplemental 350
Instructional And Other Operating
Assistants; School Expenditures
Secretary
Incentives for posltive behavior and | 8/17/16-6/9/17 | Teachers, Principal | water bottles, BHA 4000-4999: Books  Oonatlons 250
for following the Code of Conduct, shirts, etc, And Supplies
particlpation in *Start With Hello"
week.
Purchase Code of Conduct signage for | 8/17/16 - 6/9/17 | Principal Signage 4000-4999: Books General Fund 100
display throughout campus, And Supplies
PBIS team will attend Tier 3 tratning; | 8/17/16 -6/9/17 | Certificated Staff; Salary - Certificated 1000-1999: LCFE - Base 5,000
this represents the final traintng Principat, Classified Certificated
phase for PBIS implementation. Staff Personnel Salaries
Salary - Classifled 2000-2999: Classified  Title| 400
Personnel Salartes
PBIS team lead stipend  1000-1999: LCFF - Supplemental 1500
Certificated
Personnel Salarles
Salary - Counselor 2000-2999: Classified LCFF - Supplemental 300
Personnel Salaries
Provide alternative recess 8/17/16-6/%/17 | Classified Staff Salary-PESpeciallst  2000-2899: Classified  LCFF - Supplemental 500
opportunities for students: PE Aide Personnel Salarles
;f:::::s;:;:::S::sjccf;f::;:{ week, Cost of supplies (pald by 4000-4989: Books  Site Based Giftsand 250
A i D ion,
students who prefer quiet time PTC grant) B onations
during recess.
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Respo,

Structured Recess Support Alde hired
to support students on the
playground and in the classroom with
social skllls like sportsmanship, fair
play, taking turns; teach and lead
team games during recess.
Structured Recess Support Alde wiil
also help Implement research-based
events designed to improve student
connection to school and reduce
problem behaviors (Sandy Hook
Promise "Start With Hello” week).

98/17/16-6/9/17

Classified Staff

Salary - Structured
Recess Support Aide

2000-2999: Classified LCFF - Supplemental
Personnel Salarles

Schoo! Counselor Intern will provide
behavior support services to
students.

B/17/16 -8/9/17

School Counselor
Intern

Salary - Classified Staff ~ 2000-2999: Classified LCFF - Supplemental

Personnel Salaries

15,000

The Single Plan for Stedent Achlevement
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Ptanned Improvements in Student Performance

School Goal 43

The Schoo! Site Council has analyzed the academic performance of ali student groups and has considered the effectiveness of key elements of the instructlonal program for
students faillng to meet academic performance index {APi) and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related
actions, and expendItures to raise the academic performance of students not yet meeting state standards:

Attendance data for the 2015- 16 school year; SARB referrals; 2015-16 LCAP Survey results,
Rkl PR DaES: | 2o (R e R R L T P o S LA e AL e T e e T T

!E dings from the & et AR R e e N R e T - R L s S |

QOverall, parents understand the importance of student attendance. but many are not aware of the ﬂnanclal impact of absences/tardles. Improvements to attendance could be
made by evaluating monthly attendance records by grade level for unexcused absences, providing 2 school climate that is conducive to leaming and encourages students to
attend school, and providing additional omununitles for famliies to become involved at school.

Howithe School § Ilﬁuatethu’ _--" of this Goal:. e T S B L ] S e s R R R e s L

Office staff will track excused and unexcused absences on a monthly basls, and communicate to staff, students, parents, probatlon, and the Schoo! Attendance Revlew Board as

appropriate. Principal will meet with parents of truant students.
personis)| [
Responsible

Truancy letters sent to parents of 8/17/16 -6/9/17 | School Secretary/ Salary - Secretary {5%)  2000-2959: Classlfied LCFF - Base 3,200
children with unexcused absences, Principal Personnel Salaries

arriving lste or leaving early, and Salary - Principal (5%)  1000-1999: LCFF - Base 6,300
taking vacations during schooi times, Centificated

We will focus on "chronic truants’, Le. Personnel Salarles

students who miss 10% of the school
year.

The Single Plan (or Student Achievement ilef s T
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T  Desciiption | Type | FundingSource
Periodic reminders to parents about | 8/17/16 -6/9/17 | Staff/Principal Copiles Phone calls 5900: General Fund 500
the importance of positive Communications
LIS LU G S Salary - Certificated (5%) 1000-1999: General Fund 8,000
newsletters and all-calis. Certficated
Personnel Salaries
To facliitate parent involvement, hold | 8/17/16 - 6/9/17 | Stafi/ Principal/ Printed flyers and 4000-4999: Books site Formula Funds 100
school-wide events (e g. "Heroes Familes/ invitations And Supplies
AGELORE ) Huuse,. musical . Commuinity Trans'ation - EL Support  2000-2999: Classified LCFF - Supplemental 3,000
performances, Family Math Night, staff parsennel Salaries
conferences, parent meetings, Back _
to Schoo! Night dance, Walking Club) Supplies and 4000-4999: Books Site Formula Funds 300
in English and Spanish. Notifications Refreshments And Supplies
are provided In English and Spanish Salary - Certificated Staff 1000-1999. LCFF - Base 5,000
Certificated
Personne! Salaries
Incentlves 4000-4999: Books Site Based Giftsand 300
And Supplies Donatlons
Monthly recognition for perfect B/17/16 - 6/9/17 | Principal, Secretary Lazy Dog Ice cream 4000-4999: Books Site Pased Gifts and 2800
attendance {no absences or tardies). And Supplies Donations

The Single Plan lor Stydent Achievement
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Planned Improvements in Student Performance

School Goat #4

The Schoal Site Councll has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional program far

students falling to meet academic performance Index {AP:) and adequate yearly progress growth (AYP) targets. As a result, It has adopted the following school goals, related
actions, and expenditures to raise the academic performance of students not yet meeting state standards:

All students will receive Cornmon Care Stale Standards Instruction in the areas of Mathematics and Language Arts and will Increase proficlency in these areas through quallty
Instructton and inlerventinn support services.
- S

SCHOOL GOAL# N TR G 7 S e R S IR ALY
75% of English Learners, K-4, will Improve their English Language Arts pruficlencylevels hv at least 5% as measured on the CELDT.

B ] -
Data/ysed to.Form.this Goal: B e v : ¥

———— e ——— 1 i ————— 1

,.-: fa Sl = e L s e A S e

CELDT data from 2015/16 BPST and STAR readlng data
= nd -—»‘IF a e

W.the Schoolwill Evaluate the Progress of this Goal:
CELDT data, number of students reclassification rate,

English Learners will receive small
group instruction in English before,
during, and after the school day.

8/17/16 6/9/17 Classiied Staff;
Certificated 5taff;

EL Alde

Salary - Centificated (5%) 1000-1999: \CFF - Base 37,000
Certificated
Personnel Salaries
Salary - Classified {EL 2000-2999: Classified LCFF - Supplemental 55,000
Staff} Personnel Salarles

The Single Plan for Student Achlevement 230f 3% T
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Fluent English Proficient

and ensure the criteria are aligned to
the expectations for the grade level
students and do not allow teachers to
fower expectations of ELs,

Salary - EL Manager
{Included above}

Personnel Salaries

2000-2999: Classified LCFF - Supplemental
Personnel Salaries

= S e I
_ toReachThisGoal matas sponsibie | besarigtion |
Provide information and support to | 8/17/16 - 6/9/17 | EL Manager; EL Salary - Classifled; 2000-2999: Classified LCFF - Supplemental
EL parents in aides; teachers translation services { Personnel Salaries
their native language to assist them included Above)
In helping their chiidren with
language acquisition. This will foster a
welcoming environment for EL
parents at the school site so they
will feel comfortable asking questions
and understanding the curriculum
and expectations of each grade level.
Review the criteria to be 8/17/16 -6/9/17 | Principal,Teachers, Salary - Certlficated 1000-1999: LCEF - Base 10,000
redesignated £L Manager Certificated

The Single Flan for 5tudent Achlevement

14 of 35

1Ny

B3



Centralized Services for Planned Improvements in Student Performance

The following actions and related expenditures support this site program goal and will be performed as a centralized service. Note: the total amount for each categorical
program in thls section must be aligned with the Consolidated Application

Centralized Service Goal #1

Provide district-wide professional development in Common Core standards in English Language Arts and Mathematlcs by offerlng staff development to improve teaching
practices and early release to allow for collaboration.
___'to Reach This Goal T __|: ‘Respansit - escription .5
Provide prescriptive staff 8/17/16 -6/9/17 | District Staff, Staff dev. day, 1000-1999: Title 1 Part A: 10,000
development in Engllsh Language Curricutum collaboration days, Certificated Improving Teacher
Development and fund curriculum Administration, STEAM/GSE professional Personnel Salarles Quality
support providers to provide Principals development days, five
assistance to district schools in days of training in
language arts and math, Systematic ELD
Provide English Learner {EL) Manager |8/17/16 - 6/9/17 | EL Staff, Students, | Certificated staff 1000-1999: LCFF - Supplemental 60,000
and five support staff to prepare and Adminlistration Certificated
coordinate CELDT testing, verlfy EL Personnel Salaries
RS I T Classified Staff 2000-2999: Classified  Title | Part A: 55,000
monitor EL student placement within Personnel Salaries Disadvantaged
master schedule, assist staff Students
[certificated and classified) with
strategles for teaching EL students,
arrange testing for new students and
asslst with compliance paperwork for
parent-student conference week

The Singte Plan for Student Achievement 5ol 3% 1T



Allocate funds to sites and programs;

B8/17/16-6/9/17

District and Site

Cenrtificated Staff 1000-1999: LCFF - Base 50,000
develop and monitor process for sites Adrministration Certificated
and departments to submit budgets Personnel Salaries
Monitor programs for compliance
and guality/approve expenditures to
monitor compliance
The Single Plan for Student Achievement Mol 3% 1207
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Centralized Services for Planned Improvements in Student Performance

Centralized Service Goal #2

w [

e —

TR Res ponsl
Allocate funds to sltes and programs, |8/17/16-6/9/17  |District Certificated Staff 1000-1999. Distrlet Funded 50,000
develop and monitor process for sites Administration and Certificated
and departments to submit budgets. Staff Personnel Salaries
Meanitor programs for compliance
and quality/approve expenditures to
monitor compllance and serve as a
liaison to district, state, and federal
personnel.
Provide staff development support  |8/17/16-6/9/17 | District Certificated Staff 1000-1999 Title | Part A: Parent 500
for programs and budgets. Provide Administration and Certlficated Involvernant
supplementary services for parent Staff Personnel Salartes
involvement, Manitor and
coordinate Title | and Non-Public
School programs,
Facllitate School-based Program 8/17/16 - 6/9/17 District Certificated Staff 1000-1999: District Funded 120,000
coordination and Title | School-wide Administration and Certificated
Project applications. Staff Personnel Salaries
AsSist with School Site CounciELAC Classfied Staff 2000-2999: Classified LCFF - Supplemental 135,000
Information, and training to every Personnel Salaries
funded school.
Coordinate the Local Improvement
Plan, requlired for federal categorical
funding
Title | and McKlnney-Vento Grant
services 1o homeless students.
The Singla Plan for Student Achlevement I7 &l 35 1130417




Centralized Services for Planned Improvements in Student Performance

Centralized Service Goal #3

Development of evaluation
procedures relating to categorlcal
programs and school site plans.
Collection of program
implementation/compliance data and
preparatien and publication of
appropriate internal reports.

8/17/16 6/9/17

District
Administration

Data Collection, Shte
Plans, reports

1000-1998:
Certificated
Personnel Salaries

Collection of data for measurement
and evaluation of categorical
programs. Preparation and printing
of reports required by the funding
agency. Presentatlon of evaluation
reports to site and district audiences.

8/17/16 - 6/9/17

Dlstrict
Administration
Staff, Teachers

Data Collection,
Measurement,
Evaluation

1000-1958: District Funded
Certificated

Personnel Salaries

250,000

Data processing support for all the
listed actlvities. Development of
standards-based, multiple measures
assessment model to determine
progress toward high tevel of
achiavement

Supplemental staff development for
K-8 schools.

Assist with funding for conference,
Attendance for district
administration.

8/17/16-6/9/17

District
Administration and
Principals

Assessment and Staff
Development

1000-1999:
Certificated
Personnel Salaries

District Funded

250,000

The Single Plan for Student Achlevement
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Training for classified staff and new
teachers.

Assistance to Individual teachers on
Improvement strategles.

Consultant services far training and
staff development for district
parsonnel.

Fund curriculum support providers to
provide assistance 1o district schools
in language arts and math,

Fund reading development teachers
to provide supplemental support to
at risk students,

Classified support {personal,
substitutes and supplementary
service) for district schools,

Fund support staff to assist with
implementation of programs and
staff development.

The Single Plan for Student Achlevement

Timetne. E PSR SR o ragese Bt re(s) - L s S
tlnl .1::**5 4aesponsu=lef t _ Descrigtion. | Type | FundingSource = T Amountt |
B/17/16-6/9/17  |District Certificated Staff 1000-1999: District Funded 50,000
Administration, Certificated
Principals, Classified Personnel Salaries
Staff and Teachers
B/17/16-6/9/17 | Distrlct Classified Staff 2000-2999: Classified District Funded 120,000
Administration, Personnel Salaries
Principals, and
Classified Staff
el 1z




Summary of Expenditures in this Plan

Total Expenditures by Object Type and Funding Source

T

4 TRF

| Objecttype FundingSource. Total Expenditures!
4000-4999: Books And Supplies Donations 250,00
1000-1999: Certificated Personnel Salaries | General Fund 83,000.00
4000-4999; Books And Supplies General Fund 7,971.00
5900: Communications General Fund 500.00
1000-1999: Certificated Personnel Salaries | LCFF - Base 101,132.00
2000-2999: Classified Personnel Salaries LCFF - Base 3,200.00
1000-1999: Certificated Personnel Salaries | LCFF - Supplemental 3,000.00
2000-2999: Classified Personnel Salaries LCFF - Supplemental 140,800.00
5000-5999: Services And Other Operating | LCFF - Supplemental 350.00
4000-4999: Books And Supplies Site Based Gifts and Donations 3,350.00
4000-4999: Books And Supplies Site Formula Funds 400.00
1000-1999: Certificated Personnel Salaries | Special Education 52,000.00
2000-2999: Classified Personnel Salaries Special Education 13,000.00
1000-1999: Certificated Personnel Salaries |Title! 52,000.00
2000-2999: Classified Personnel Salaries Title 13,400.00
5700-5799: Transfers Of Direct Costs Title | 75,000.00
1000-1999: Certificated Personnel Salaries | Title Il Part A: Improving Teacher Quality 5.,000.00
S5000-5999: Services And Other Operating | Title [l Part A: Improving Teacher Quality 1,000.00
5700-5799: Transfers Of Direct Costs Title Il Part A: Improving Teacher Quality 21,845.00

The Single Plan for Student Achievement
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Summary of Expenditures in this Plan

Total Expenditures by Funding Source

 FundingSource i Ik : Total Expenditures.

Donations 250.00

General Fund 91,471.00

LCFF - Base 104,332.00

LCFF - Supplemental 144,150.00

Site Based Gifts and Donations 3,350.00

Site Formula Funds 400.00

Special Education 65,000.00

Title | 140,400.00

Title Il Part A: Improving Teacher Quality 27,845.00

The Single Plan for Student Achievement
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Summary of Expenditures in this Plan

Total Expenditures by Oblect Type

e AT __Object@yper = _ TotslExpenditures
1000-1999: Certificated Personnel Salaries 256,132.00
2000-2999: Classified Personnel Salaries 170,400.00
4000-4999: Books And Supplies 11,971.00
5000-5999: Services And Other Operating Expenditures 1,350.00
5700-5799: Transfers Of Direct Costs 96,845.00
500.00

5900: Communications

The Single Plan for Studant Achlevement
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Summary of Expenditures in this Plan

T

otal Expenditures by Goal

___ Total Expenditures

367,216.00

Goal 2 78,482.00
Goal 3 29,500.00
Goal 4 102,000.00

The Single Plan for Student Achievement
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School Site Council Membership

California Education Code describes the required composition of the School Site Council {S5C). The SSC shall be composed of the
principal and representatives of: teachers selected by teachers at the school; other school personnel selected by other school
personne! at the school; parents of pupils attending the school selected by such parents; and, in secondary schools, pupils selected
by pupils attending the school. The current make-up of the §5C is as follows:

b
- E s . [
Name of Members & Sy & S3s 52

g a5 § 8 5EE £ 8
= ] £ = 5 g ] o3
o G~ S oo n A

Deborah Plate X

Lindsey Wheeler X

Gabriela Prado X

Sonia Garcia X

Sarah Hudspeth X

Karla Aaron X

Emma Goldbeck X

Angie Talman X

Julie Brown X

Kristen O'Shea X

Numbers of members of each category: 1 3 1 5

At elementary schools, the school site council must be constituted to ensure parity between (a) the principal, classroom teachers,
and other school personnel, and (b} parents of students attending the school or other community members. Classroom teachers
must comprise a majority of persons represented under section (2). At secondary schools there must be, in addition, equal numbers
of parents or other community members selected by parents, and students. Members must be selected by their peer group.

The Single Plan for Student Achlevement 340f 35 o7
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Recommendations and Assurances

The school site council {SSC} recommends this school plan and Proposed Expenditure(s)s to the district governing board for approval
and assures the board of the following:

1. The 55Cis correctly constituted and was formed in accordance with district governing board policy and state law.

2. The S5C reviewed its responsibilities under state law and district governing board policies, including those board policies relating
to material changes in the Single Plan for Student Achievement (SPSA) requiring board approval.

3. The S5C sought and considered all recommendations from the following groups or committees before adopting this plan (Check
those that apply):

State Compensatory Education Advisory Committee

Signature
English Learner Advisory Committee

Signature
Special Education Advisory Committee

Signature
Gifted and Talented Education Program Advisory Committee

Signature
District/School Liaison Team for schools in Program Improvement

Signature
Compensatory Education Advisory Committee

Signature
Departmental Advisory Committee (secondary)

Slgnature
Other committees established by the school or district (list):

Signature

4. The S5C reviewed the content requirements for school plans of programs included in this SPSA and believes all such content
requirements have been met, including those found in district governing board policies and in the local educational agency plan.

S. This SPSA is based on a thorough analysis of student academic performance. The actions proposed herein form a sound,
comprehensive, coordinated plan to reach stated school goals to improve student academic performance.

6. This SPSA was adopted by the SSC at a public meeting on 1/11/17.

Attested:
Deborah Plate W, ] A J /)7
Typed Name of Sthoal Principal gfgnature of Scho'ol Principal / Date I

Karla Aaron \KLM_OJ/A\W llll {JLD i+

Typed Name of SSC Chairperson Signature of $5C Chairperson Date

The Single Plan for Student Achievement



‘% Freschi Construction, Inc,
- ASSEER? 12461 La Barr Meadows Road
Grass Valley, CA 95949
(530) 272-2051 SCL #509385

Invoice
Date Invoice #
1/4/2017 16246

Grass Valley, CA 95945

Grass Valley, CA 95945

Bill To Job Location
Grass Valley School District Grass Valley School District
10840 Gilmore Way 10840 Gilmore Way

Phone

Project

530-273-4483

16179 District Office Portable Pad

Description Quantity Rate Amount
EXTRA'S to Contract #16179
LABOR
Labor to grade gravel and compact in 4" lifts 1,000.00{ 1,000.00
Trench new pad for plumber access 427.38 427.38
EQUIPMENT
Move In/ Move Out 183.00 183.00
Compactor - 3 days 3 330.00 990.00
Kubota - 3 days 3 275.00 825.00
MATERIALS & DELIVERY
Haul 12 extra transfer loads of gravel 2,517.15]  2,517.15
Gravel - local 2,023.64] 2,023.64
Gravel - Greenhomn 4,438.33| 4,43833
One transfer load 1-1/2" AB Gravel (road for crane) 595.50 595.50

T
THANK YOU ! This job is now complete. Total $13,000.00
Payments/Credits $0.00

Balance Due $13,000.00
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