
 

Certificated Vacancy Announcement 

Job Posting #21-48 - Elementary / Middle School Teacher / TK-8 Pool 

JOB TITLE ELEMENTARY / MIDDLE SCHOOL TEACHER / TK-8 POOL 
 2022/2023 School Year Permanent Certificated Position 

LOCATION 
DISTRICT 
(SCOTTEN, BELL HILL ACADEMY, AND/OR LYMAN GILMORE) 

SALARY RANGE 
As Per Certificated Salary Schedule Range:  Steps 1-18: $53,614 – 
$91,802.  Placement For New Employees To The District Ranges 
Between Step 1 ($53,614) and Step 6 ($61,978) Based On Experience. 

BENEFITS 
The Grass Valley School District offers qualifying employees an 
insurance package of medical, dental and vision coverage.  District 
contribution for a full time employee is $8,780 annually. 

REQUIREMENTS 

GVSD seeks an individual who is energetic, dependable, has a strong 
work ethic, is self-initiated, and is a team player with the ability to work 
well with others. 
• Valid CA Multiple Subject Teaching Credential 
• Teaching Experience Preferred 
• CPR/First Aide Certificate (Copy if available) 
• Newly Hired Certificated Employees Eligible For BTSA Are 

Required To Participate For Completion Of Their Credential 
• Driver’s License (Copy upon hire) 
• TB Screening (Copy upon hire) 
• COVID Vaccine or participate in weekly testing 

INCLUDE IN PACKET 

• Application 
• Letter of Introduction 
• Resume 
• Current Letters of Recommendation from Past Employers (3) 
• Valid California Multiple Subject credential 
• College Transcripts (copies accepted) 

APPLICATION DEADLINE UNTIL FILLED 

STARTING DATE 
August 12, 2022 for the 2022/2023 School Year and Upon Completion of 
Background Check by the Department of Justice (DOJ).  

To apply, APPLICANTS must complete an online application through Edjoin 

(www.edjoin.org) by the deadline date. 

EQUAL OPPORTUNITY EMPLOYER 
The District Is An Equal Opportunity Employer And Complies With All Federal and State Employment Discrimination Laws. The District Shall Not 

Unlawfully Discriminate Against Or Tolerate The Harassment Of Employees Or Job Applicants On The Basis Of Their Sex, Race, Color, Religious 

Creed or Observance, National Origin, Ancestry, Citizenship, Age, Parental or Marital Status, Pregnancy or Childbirth, Physical Or Mental Disability, 

Medical Condition, Genetic Characteristics, Veteran Status, Actual Or Perceived Sexual Orientation, Gender Identity or Expression, or Any Other 

Basis Protected by Federal, State, or Local law, Ordinance or Regulation. The District Shall Not Unlawfully Retaliate or Tolerate Retaliation Against 

Employees or Job Applicants on the Basis of Their Exercise of Legally Protected Rights under Federal or State Laws. 
 


